
   

 

 
 

 
 

 
 

  

   
  

 
 

 
 

 
  

     
  

     
   

 
  

      
  

      
  

     
    

        
     

 
 

Don’t Lose Your Hours: 
Know the 90-Day Rule 

It’s important to understand how the “90-day rule” and fingerprinting by your 
employer affects your ability to count supervised experience hours toward 
licensure immediately after the date your degree is awarded. 

Applicants for an associate registration may only count post-degree hours of 
experience gained under the “90-day rule” if the applicant’s employer required the 
applicant to complete Live Scan fingerprinting prior to gaining those hours. 

What is the “90-day rule”? 
The 90-day rule allows applicants to count supervised experience gained between their 
degree award date and the date their associate registration is issued—but only if the 
Board receives the associate application within 90 days of the degree award date AND 
the applicant retains a copy of their employer-required Live Scan fingerprinting form 
prior to accumulating post-degree experience hours. 

Postdegree hours may ONLY be counted after the date recorded on the “Request for 
Live Scan Service” form completed for your employer. 

What Do I Need to Do? 
• Complete Live Scan fingerprinting for each employer before you begin 

earning post-degree hours under the 90-day rule. 

• Keep a copy of your completed “Request for Live Scan Service” form for each 
employer and keep it in a safe place. 

• Submit a copy of each completed “Request for Live Scan Service” form with 
your Application for Licensure. Do not submit with your Associate application. 

This is NOT the same Live Scan that is required by the Board when you apply for your 
associate registration number. The images below show the difference: 
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What if my employer didn’t require fingerprinting? 

Unfortunately that means you cannot count any hours gained between the date your 
degree was awarded and the issuance date of your Associate registration, and the law 
does not provide for any exceptions. 

What other types of Live Scan documentation will the Board accept? 

The only acceptable documentation is a copy of your completed, employer-required 
“Request for Live Scan Service” form. The law does not allow the Board to accept 
DOJ results or a letter from your employer as substitutes. 

What if I have more than one employer? 

You must: 

• Be fingerprinted separately for each employer to count hours at each employer. 

• Obtain and retain a copy of the completed Live Scan form from each employer. 

What if my hours have already been signed by my supervisor and I do not meet 
the 90-day rule? 

If your supervisor is unable to amend or complete a new experience verification form, 
please submit your weekly logs covering the period from the start of your supervision 
through the date your registration was issued. Your evaluator will use these logs to 
identify and deduct any hours gained prior to the issuance of your registration. Please 
note that weekly logs submitted for periods of time after your registration was issued are 
not required unless specifically requested by your evaluator. 

Does this requirement apply to MFT or PCC trainees? 

No, the Live Scan requirement does not apply to pre-degree trainees. However, if a 
trainee continues working at the same agency after graduation and wants to count 
postdegree hours under the 90-day rule, they must have been fingerprinted by that 
agency before earning post-degree hours. 

Do I still have to do a Live Scan for the BBS for my associate registration? 

Yes. Fingerprints are not transferable across employers or agencies. You must 
complete a separate Live Scan as part of your associate registration application. This 
is not the same Live Scan required from your employer to meet the 90-day rule, and 
cannot be accepted as meeting the requirements of the 90-day rule. 
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Why is fingerprinting by my employer required? 

The goal of this requirement is public protection. Once you graduate, you’re no longer 
supervised by your school and not yet under the Board’s jurisdiction. Requiring proof of 
Live Scan fingerprinting ensures you’ve been background-checked by your employer 
before providing services to consumers. 

Laws Referenced: Business and Professions Code sections 4980.43, 4996.23, and 
4999.46 
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