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https://law.justia.com/codes/california/2011/hsc/division-107/128050-128052/128050/
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Model Projections for Nursing 

• Seven of the nine regions are facing a shortage of one or more Nursing role groups, with the highest 
shortages in the Northern & Sierra and Central Coast regions. 

• Overall, the statewide shortage of Registered Nurses is just over -2%, with an estimated need for 
6,132 additional providers to meet current demand (Table B-1). The Northern & Sierra, San Joaquin 
Valley and Los Angeles County regions are currently facing a shortage of Registered Nurse 
providers of -5% or more, while the Sacramento Area region faces a surplus of nearly 14% (Figure 
B-1). 

• By 2033, it is projected that 50 counties and 
eight of the nine regions will face a -5% 
shortage or more of Registered Nurses 
(Figure B-2), right). The overall statewide 
shortage will increase to just under -17%, and 
an estimated need for 61,141 additional 
providers will be required to meet future 
demand (Table B-2). 

• Statewide, there is a 5.7% surplus of 
Vocational Nurses (Table B-3). However, two 
regions and 25 counties are facing a shortage 
of Vocational Nurses, while five regions and 
19 counties are facing a surplus (Figure B-3). 
This indicates there is a maldistribution of 
Vocational Nursing providers within the state. 

• Seven regions and 38 counties are currently facing a shortage of Nurse Anesthetists, with five 
regions and 26 counties facing a shortage of -25% or more (Figure B-4). Statewide, this is an 
estimated need for 499 additional providers to meet current demand (Table B-4). 

Education and Employment Trends 

• More Behavioral Health licensees complete 
their initial qualifying degree within California 
than any other Health Workforce group. Within 
the Behavioral Health group, nearly 90% 
receive their initial qualifying degree within 
California, while 99.6% complete their 
education somewhere in the U.S. (Figure D-1, 
right). 

• More Nursing licensees receive their initial 
qualifying degree from outside the U.S. than 
any other Health Workforce group at just over 
11%. Only 88.7% report completing their 
education somewhere in the U.S., with 75.5 
receiving their initial qualifying degree within 
California (Figure F-1). 

Figure B-2: Registered Nurse: Supply & Demand 
Projections 

  2033  2022

     Gap Percentage
Tier 3 Surplus (50  )

Tier 2 Surplus (25  to 50 )

Tier 1 Surplus (5  to 25 )

No Shortage/Surplus (-5 to 5 )

Tier 1 Shortage (-5  to -25 )

Tier 2 Shortage (-25  to -50 )

Tier 3 Shortage (-50  )

Figure D-1: Education Location: Behavioral 
Health 
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Statewide Workforce Availability and Distribution 

• The Nursing group is the largest Health 
Workforce group with 575,978 active licenses 
at the time of this report (Figure F-12, right). 
Registered Nurses make up the majority of 
this group (73.7%) and are the largest of any 
individual license type. Advanced Practice 
Nursing makes up the smallest Health 
Workforce group in this report with only 41,744 
active licenses. 

• The Greater Bay Area region holds the highest 
number of active Medicine (Figure E-13) and 
Oral Health (Figure H-13) licenses while the 
Los Angeles region holds the highest number 
of active Allied Health (Figure C-13), 
Behavioral Health (Figure D-12), Nursing 
(Figure F-12, right) and Advanced Practice 
Nursing licenses (Figure G-12). 

• The Nursing group issued the highest number of new active licenses per month with an average 
issue rate of 2,979 new licenses (Figure F-13). Within the Nursing Workforce, Registered Nurses 
make up the largest portion of the licenses issued with an average of 1,835 new active licenses per 
month. 

• By region, Sacramento Area has the largest over-supply of licenses across the health workforce, 
with a low to medium over-supply of Allied Health (Figure C-15), Medicine (Figure E-15), Nursing 
(Figure F-14), and Oral Health (Figure H-15) licenses. Conversely, the San Joaquin Valley region 
has the largest under-supply of licenses, with a low to medium under-supply of all six workforce 
groups. 

• Supply projections indicate the Medicine Workforce will have the largest growth of all six Health 
Workforce groups and is expected to grow 7.7% by 2027. Every license type within the group is 
expected to increase over the next three years, with the greatest growth occurring in Osteopathic 
Physician and Surgeons who have a projected growth rate of 18.7% by 2027 (Figure E-16). 

Figure F-12: Active Licenses: Nursing 

C
e
n
tr
a
l 
C
o
a
s
t

G
re
a
te
r 
B
a
y

A
re
a

In
la
n
d
 E
m
p
ir
e

 
o
s
 A
n
g
e
le
s

C
o
u
n
ty

N
o
rt
h
e
rn
 a
n
d

S
ie
rr
a

O
ra
n
g
e
 C
o
u
n
ty

S
a
c
ra
m
e
n
to

A
re
a

S
a
n
 D
ie
g
o
 A
re
a

S
a
n
  
o
a
q
u
in

 
a
lle
y

0 

50 

100 

150 

T
o
ta
l A
c
ti
v
e
  
ic
e
n
s
e
s 112,032

138,830

31,532

77,442

19,878

46,252
41,640

50,424
57,948

• Medicine is the most maldistributed workforce 
group, with four regions experiencing a low to 
medium under-supply of licenses, while four 
regions face a low to medium over-supply of 
licenses. Los Angeles is the only region with 
an even share of Medicine licenses relative to 
their population size (Figure E-15, right). 

• Certified Wellness Coaches are expected to 
grow 1.6% by December 2025. Projections 
show estimates of over 1,100 active 
certificates by the end of 2025 (Figure I-3). 

Figure E-15: Distribution Index: Medicine 
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HCAI Programs 

Statewide Program Awards 

HCAI programs work to increase workforce diversity and access to healthcare in underserved areas 
throughout California in order to address supply shortages and inequities. Programs provide financial 
incentives to encourage underrepresented groups to pursue healthcare careers, and individuals and 
organizations to provide services in areas of unmet need. We achieve this by providing individuals with 
financial aid in the form of loan repayments, scholarships, and stipends, as well as overseeing 
organization-level grants to support training capacity/expansion, recruitment/retention, and/or training 
and placement. 

Figure 1 illustrates the distribution of 1,464 HCAI awards to both individuals and organizations across 
the state during the 2024 calendar year. Of the 58 counties, 52 (88.1%) contained at least one awardee. 

Figure 1: 2024 Calendar Year Program Awards by City 

Table 1: 2023 and 2024 Fiscal Year Program Awards by Program Type 
FY 23/24 FY 24/25 Grand Total 

Program Type 
Amount 
Awarded 

Award 
Count 

Amount 
Awarded 

Award 
Count 

Amount 
Awarded 

Award 
Count 

Education Expion $11,575,000 14 $6,090,350 5 $17,665,350 19 
Loan Repaymnt $2,664,832 100 $935,076 29 $3,599,908 129 
Other Organizional 
Grant $9,850,230 102 $84,895 4 $9,935,125 

Scholarship 
Grand Total 

$2,880,445 
$26,970,507 

129 
345 

$2,659,865 
$9,770,186 

97 
135 

$5,540,310 
$36,740,693 

226 
480 
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Next Steps 

HCAI will continue to work with key stakeholders to effectively position the Health Workforce Research 
Data Center as California’s leading generator of policy-relevant information about the state’s health 
workforce and build upon the baseline data displayed in this report. Over the next year, HCAI will focus 
on the following data for inclusion: 

Collection of Health Workforce Data for Certified Professions 

HCAI has developed data sharing agreements with key stakeholders to obtain workforce data for home 
and community-based providers. These data include several certified professions, along with important 
data on the uncertified workforce. 

Collection of Education Pipeline data 

HCAI will also explore public and private education data options to better understand health program 
educational capacity, throughput, and demographics. The Integrated Postsecondary Education Data 
System (IPEDS) and collaboration with state higher education entities will be essential inputs for HCAI 
to leverage in future reports. HCAI will integrate these data with additional data sources, such as supply-
side data and HCAI’s hospital utilization data, to gain key insights into the Health Workforce. 

Additional Data Products 

Throughout the year, HCAI will also publish a range of data products on HCAI’s Health Workforce data 
page and the California Health and Human Services Agency’s Open Data Portal, ranging from one-
page infographics, to interactive dashboards, and minimally processed aggregate data. We also publish 
‘data stories’ and visualizations, intended to transform our data into information with context to make 
the data more useful and meaningful. For examples of these visualizations, see HCAI’s Featured 
Releases Page. 

Refinement and Expansion of Supply and Demand Modeling 

We will continue to update our models for Nursing and Behavioral Health and will also incorporate 
additional roles, such as Licensed Midwives and Certified Nurse Midwives, newer data sets, and 
feedback that we have received from stakeholders on how to improve our methodologies. These 
models will give HCAI a more accurate idea of where discrepancies are between workforce supply and 
demand and may be useful in influencing future funding decisions. Future work will also include adding 
modeling projections for all roles and role groups at the statewide, regional and county levels. 

HCAI is in the process of developing two additional predictive models for the supply and demand of 
Primary Care and Oral Health professionals across the state, as internal resources become available. 
This will be completed with stakeholder engagement, along with robust data management and 
integration. We acknowledge and plan to delve into how these models intersect with our current in-
depth models for Nursing and Behavioral Health. 
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Section A: Model Findings, Behavioral Health 

The license types included in the Behavioral Health model were categorized into the following role or 

role groups based on role similarity and scope of practice: Associate Level Clinicians (Associate Clinical 

Social Worker, Associate Marriage and Family Therapist, Associate Professional Clinical Counselor 

and Registered Psychological Associate), Non-Prescribing Licensed Clinicians (Licensed Clinical 

Social Worker, Licensed Marriage and Family Therapist, Licensed Professional Clinical Social Worker, 

and Psychologist), and Psychiatrists. 

The data presented in this section reflect estimated FTE adjusted counts of providers, rather than 

counts of active licenses as presented in Sections C-H of this report. See the HCAI Modeling 
Methodology for additional details. 

Multiple measures of supply and demand are presented below: the raw difference between estimated 

supply and demand (Supply-Demand Gap), the Gap per 100k (Supply-Demand Gap/(County’s 

Population/100,000)), and the Gap Percentage (Supply-Demand Gap/Demand). Each of these values 

provides important context to understanding the shortage or surplus of providers within a given area 

and relative to statewide trends. The raw Supply-Demand Gap indicates the basic difference between 

the estimated supply and demand and gives a picture of the sheer additional number of providers 

needed to meet demand. The Gap Percentage illustrates this same shortage on a standardized scale, 

which allows for direct comparison of severity between geographies and roles. The Gap per 100k 

provides population context but does not allow for comparison between roles or role groups and does 

not account for different utilization rates between counties, so comparisons between geographies is 

unequal. For example, a county may have the highest Gap per 100k without having the highest Gap 

Percentage. 

Figure A-1: Non-Prescribing Licensed Clinicians: Supply & Demand Data 

Overall, the statewide shortage 
of Non-Prescribing  icensed 

Clinicians is -37 , an estimated 
shortage of 43,317 providers. 
Notably, all regions and counties 

face some level of shortage of 
Non-Prescribing  icensed 

Clinicians. On a regional level, 
the San  oaquin alley and 
Inland Empire are facing the 
most severe shortages, with 
fewer than 50 of the providers 
needed to meet their demand. 
All counties within the Inland Empire and San  oaquin alley regions are experiencing a tier 3 shortage 
(-50 or more), with Merced County facing the largest shortage within those regions at more than -
81 . In contrast, the Orange County region is facing the lowest regional level shortage at -28 , while 
Sonoma County is facing the lowest county level shortage at just over -6 . 

Regional  evelCounty  evel

 Gap Percentage
Tier 1 Shortage (-5  to -25 )

Tier 2 Shortage (-25  to -50 )

Tier 3 Shortage (-50  )
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Relative to population size, the Northern Sierra region faces the largest shortage of providers with a 
gap of -147.4 per 100k, and five counties in the region face a gap of more than -200 per 100k. In 
contrast, the Orange County region faces the lowest regional shortage at -72.5 per 100k, while Sonoma 
County faces the lowest county level shortage at -20.6 per 100k. 

In terms of raw provider counts,  os Angeles has the highest regional and county level shortages at -
10,764.9 providers, nearly four times more than the next highest county level shortage. 

Table A-1: Non-Prescribing Licensed Clinicians: Supply & Demand Data – Current State 

Region County 
Estimated 

Supply (FTE) 
Estimated 

Demand (FTE) 
Supply-

Demand Gap 
Gap Per 100k 

Pop 
Gap 

Percentage 

Central Coast 

Monterey 640.0 936.7 -296.7 -68.0 -31.7 

San Benito 58.0 183.2 -125.2 -190.7 68.3 

San  uis 
Obispo 

872.0 1,117.8 -245.8 -88.0 -22.0 

Santa Barbara 1,047.0 1,518.5 -471.5 -106.4 -31.1 

Santa Cruz 990.0 1,250.5 -260.5 -98.5 -20.8 

entura 1,748.0 2,544.1 -796.1 -95.7 -31.3 

Region Total 5,355.0 7,550.9 -2,195.9 -94.6 -29.1% 

Greater Bay Area 

Alameda 4,799.0 6,813.9 -2,014.9 -122.6 -29.6 

Contra Costa 2,268.0 3,497.4 -1,229.4 -106.9 -35.2 

Marin 1,413.0 1,723.1 -310.1 -121.4 -18.0 

Napa 366.0 483.7 -117.7 -86.8 -24.3 

San Francisco 3,101.0 4,711.9 -1,610.9 -191.6 -34.2 

San Mateo 1,623.0 2,126.5 -503.5 -67.9 -23.7 

Santa Clara 3,332.0 5,347.3 -2,015.3 -106.3 -37.7 

Solano 701.0 962.1 -261.1 -58.4 -27.1 

Sonoma 1,536.0 1,634.9 -98.9 -20.6 -6.1 

Region Total 19,139.0 27,300.9 -8,161.9 -107.5 -29.9% 

Inland Empire 

Riverside 2,610.0 5,549.0 -2,939.0 -121.1 53.0 

San 
Bernardino 

2,508.0 5,091.4 -2,583.4 -118.5 50.7 

Region Total 5,118.0 10,640.4 -5,522.4 -119.9 51.9% 

LA County
 os Angeles 21,014.0 31,778.9 -10,764.9 -109.2 -33.9 

Region Total 21,014.0 31,778.9 -10,764.9 -109.2 -33.9% 

Northern & Sierra 

Alpine 2.0 2.8 -0.8 -70.2 -29.5 

Amador 61.0 97.6 -36.6 -91.5 -37.5 

Butte 429.0 743.3 -314.3 -152.5 -42.3 

Calaveras 71.0 107.4 -36.3 -80.7 -33.9 

Colusa 13.0 63.0 -50.0 -230.2 79.4 

Del Norte 44.0 68.5 -24.5 -90.8 -35.8 

Glenn 21.0 81.7 -60.7 -211.0 74.3 

Humboldt 356.0 491.0 -135.0 -100.6 -27.5 

Inyo 26.0 44.1 -18.1 -95.6 -41.0 

 ake 57.0 198.8 -141.8 -209.7 71.3 

 assen 33.0 74.5 -41.4 -139.0 55.7 

Mariposa 20.0 40.1 -20.1 -118.1 50.1 
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Mendocino 203.0 354.0 -151.0 -167.3 -42.7 

Modoc 14.0 21.9 -7.9 -92.3 -36.0 

Mono 18.0 30.4 -12.4 -95.3 -40.8 

Nevada 284.0 431.5 -147.5 -145.9 -34.2 

Plumas 27.0 49.2 -22.2 -115.1 -45.1 

Shasta 337.0 591.8 -254.8 -141.4 -43.1 

Sierra 1.0 7.9 -6.9 -214.8 87.3 

Siskiyou 63.0 111.3 -48.3 -110.9 -43.4 

Sutter 95.0 275.1 -180.1 -181.6 65.5 

Tehama 47.0 171.4 -124.4 -191.5 72.6 

Trinity 15.0 40.3 -25.3 -158.3 62.8 

Tuolumne 74.0 120.3 -46.3 -85.0 -38.5 

Yuba 48.0 224.7 -176.7 -214.9 78.6 

Region Total 2,359.0 4,442.3 -2,083.3 -147.4 -46.9% 

Orange County 
Orange 5,898.0 8,186.4 -2,288.4 -72.5 -28.0 

Region Total 5,898.0 8,186.4 -2,288.4 -72.5 -28.0% 

Sacramento 

El Dorado 331.0 750.2 -419.2 -221.4 55.9 

Placer 875.0 1,129.9 -254.9 -62.6 -22.6 

Sacramento 2,840.0 4,876.9 -2,036.9 -129.6 -41.8 

Yolo 411.0 892.6 -481.6 -218.8 54.0 

Region Total 4,457.0 7,649.6 -3,192.6 -133.6 -41.7% 

San Diego Area 

Imperial 80.0 420.8 -340.8 -188.9 81.0 

San Diego 6,779.0 9,672.0 -2,893.0 -88.2 -29.9 

Region Total 6,859.0 10,092.8 -3,233.8 -93.5 -32.0% 

San Joaquin Valley 

Fresno 1,267.0 2,562.1 -1,295.1 -128.2 50.5 

 ern 729.0 1,799.2 -1,070.2 -117.8 59.5 

 ings 117.0 401.3 -284.3 -187.5 70.8 

Madera 124.0 375.3 -251.3 -160.0 67.0 

Merced 165.0 894.8 -729.8 -256.9 81.6 

San  oaquin 591.0 1,506.2 -915.2 -117.0 60.8 

Stanislaus 501.0 1,269.5 -768.4 -140.2 60.5 

Tulare 419.0 978.1 -559.1 -117.8 57.2 

Region Total 3,913.0 9,786.4 -5,873.4 -136.1 60.0% 

Statewide 74,112.0 117,428.6 -43,316.6 -110.7 -36.9% 

Tier 3 Shortage (-50% or more)   Tier 2 Shortage (-25% to -50%)   Tier 1 Shortage (-5% to -25%) 

Note: Table values are rounded to the first decimal place for display purposes only. 
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Figure A-2: Associate Level Clinicians: Supply & Demand Data 

Regional  evelCounty  evel

 Gap Percentage
Tier 1 Shortage (-5  to -25 )

Tier 2 Shortage (-25  to -50 )

Tier 3 Shortage (-50  )

Overall, the statewide shortage 

of Associate  evel Clinicians is -
37.4 , an estimated shortage of 
nearly 14,733 providers. On a 
regional level, the Northern 

Sierra and Sacramento Area 
regions are facing the most 
severe shortages, with fewer 

than 50 of the providers 

needed to meet their demand in 
the Sacramento Area and -
49.8 in Northern Sierra. 

Seventeen counties within the 
Northern Sierra region and half of the counties in the Sacramento Area region are experiencing a tier 
3 shortage (-50 or more), with Alpine County (-100 ), assen County (-87.7 ), Trinity County (-
84.8 ) and Amador County (-77.9 ) facing the four largest county level shortages statewide. In 
contrast, the Orange County region is facing the lowest regional level shortage at -33.2 , while Fresno 
County is facing the lowest county level shortage at just under -17 . 

Relative to population size, the Sacramento Area region faces the largest shortage of providers with a 
gap of -57 per 100k, while the Northern Sierra region holds 11 of the top 15 county level shortages 
per 100k. In contrast, the Orange County region faces the lowest regional shortage at -28.5 per 100k, 
while Imperial County faces the lowest county level shortage at -13.4 per 100k. 

In terms of raw provider counts, os Angeles County has the highest regional and county level 
shortages at -4,035.5 providers, more than three times the next highest county level shortage. 

Table A-2: Associate Level Clinicians: Supply & Demand Data - Current State 

Region County 
Estimated 

Supply (FTE) 
Estimated 

Demand (FTE) 
Supply-

Demand Gap 
Gap Per 

100k Pop 
Gap 

Percentage 

Central Coast 

Monterey 242.0 314.2 -72.2 -16.6 -23.0% 

San Benito 37.0 62.1 -25.1 -38.2 -40.4% 

San Luis Obispo 159.0 301.1 -142.1 -50.9 -47.2% 

Santa Barbara 293.0 496.0 -203.0 -45.8 -40.9% 

Santa Cruz 187.0 308.5 -121.5 -45.9 -39.4% 

Ventura 486.0 715.4 -229.4 -27.6 -32.1% 

Region Total 1,404.0 2,197.4 -793.3 -34.2 -36.1% 

Greater Bay Area 

Alameda 1213.0 1,862.6 -649.6 -39.5 -34.9% 

Contra Costa 640.0 1,173.6 -533.6 -46.4 -45.5% 

Marin 176.0 245.1 -69.1 -27.1 -28.2% 

Napa 78.0 126.0 -48.0 -35.4 -38.1% 

San Francisco 659.0 1,080.8 -421.7 -50.2 -39.0% 

San Mateo 359.0 596.7 -237.7 -32.0 -39.8% 

Santa Clara 1,022.0 1,687.8 -665.8 -35.1 -39.4% 

Solano 274.0 375.5 -101.4 -22.7 -27.0% 
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Sonoma 261.0 462.0 -201.0 -41.9 -43.5% 

Region Total 4,682.0 7,610.0 -2,928.0 -38.6 -38.5% 

Inland Empire 

Riverside 1,420.0 2,049.4 -629.4 -25.9 -30.7% 

San Bernardino 1,310.0 2,138.8 -828.8 -38.0 -38.7% 

Region Total 2,730.0 4,188.2 -1,458.1 -31.6 -34.8% 

LA County 
Los Angeles 7,839.0 11,874.5 -4,035.5 -40.9 -34.0% 

Region Total 7,839.0 11,874.5 -4,035.5 -40.9 -34.0% 

Northern & Sierra 

Alpine 0.0 0.2 -0.2 -16.3 100.0% 

Amador 7.0 31.7 -24.7 -61.6 77.9% 

Butte 147.0 249.4 -102.4 -49.7 -41.1% 

Calaveras 12.0 34.6 -22.6 -50.2 65.3% 

Colusa 7.0 20.5 -13.5 -62.0 65.8% 

Del Norte 8.0 22.4 -14.3 -53.2 64.2% 

Glenn 15.0 26.6 -11.6 -40.1 -43.5% 

Humboldt 113.0 164.7 -51.7 -38.5 -31.4% 

Inyo 9.0 14.3 -5.3 -28.0 -37.1% 

Lake 21.0 64.8 -43.8 -64.8 67.6% 

Lassen 3.0 24.3 -21.3 -71.5 87.7% 

Mariposa 8.0 13.0 -5.0 -29.4 -38.4% 

Mendocino 41.0 118.8 -77.8 -86.2 65.5% 

Modoc 3.0 7.1 -4.1 -48.5 58.0% 

Mono 3.0 9.9 -6.9 -52.8 69.6% 

Nevada 54.0 94.6 -40.6 -40.2 -42.9% 

Plumas 7.0 16.0 -9.0 -47.0 56.4% 

Shasta 125.0 198.5 -73.5 -40.8 -37.0% 

Sierra 1.0 2.7 -1.6 -51.4 62.2% 

Siskiyou 15.0 36.3 -21.3 -48.9 58.7% 

Sutter 45.0 92.1 -47.1 -47.5 51.1% 

Tehama 21.0 55.8 -34.8 -53.5 62.3% 

Trinity 2.0 13.1 -11.1 -69.7 84.8% 

Tuolumne 20.0 39.0 -19.0 -34.9 -48.8% 

Yuba 27.0 72.9 -45.9 -55.8 63.0% 

Region Total 714.0 1,423.2 -709.2 -50.2 -49.8% 

Orange County 
Orange 1,808.0 2,708.5 -900.4 -28.5 -33.2% 

Region Total 1,808.0 2,708.5 -900.4 -28.5 -33.2% 

Sacramento 

El Dorado 69.0 251.7 -182.7 -96.5 72.6% 

Placer 219.0 379.1 -160.0 -39.3 -42.2% 

Sacramento 827.0 1,635.8 -808.8 -51.4 -49.4% 

Yolo 90.0 299.6 -209.6 -95.2 70.0% 

Region Total 1,205.0 2,566.1 -1,361.1 -57.0 53.0% 

San Diego Area 

Imperial 117.0 141.2 -24.2 -13.4 -17.1% 

San Diego 2,052.0 3,244.5 -1,192.5 -36.4 -36.8% 

Region Total 2,169.0 3,385.7 -1,216.7 -35.2 -35.9% 

San Joaquin Valley 
Fresno 698.0 837.8 -139.8 -13.8 -16.7% 

Kern 429.0 709.9 -280.9 -30.9 -39.6% 
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Kings 69.0 134.7 -65.7 -43.3 -48.8% 

Madera 68.0 125.9 -57.9 -36.9 -46.0% 

Merced 106.0 300.1 -194.1 -68.4 64.7% 

San Joaquin 287.0 532.6 -245.6 -31.4 -46.1% 

Stanislaus 269.0 493.4 -224.4 -40.9 -45.5% 

Tulare 219.0 340.8 -121.8 -25.7 -35.7% 

Region Total 2,145.0 3,475.2 -1,330.2 -30.8 -38.3% 

Statewide 24,696.0 39,428.8 -14,732.8 -37.7 -37.4% 

Tier 3 Shortage (-50% or more)   Tier 2 Shortage (-25% to -50%)   Tier 1 Shortage (-5% to -25%) 

Note: Table values are rounded to the first decimal place for display purposes only. 

Figure A-3: Psychiatrists: Supply & Demand Data 

Regional  evelCounty  evel

 Gap Percentage
Tier 1 Shortage (-5  to -25 )

Tier 2 Shortage (-25  to -50 )

Tier 3 Shortage (-50  )

Overall, the statewide shortage 

of Psychiatrists is -38 , an 
estimated shortage of nearly 

3,101 providers. On a regional 
level, the Northern Sierra, San 

 oaquin alley, and Inland 

Empire regions are facing the 
most severe shortages, with 
fewer than 50 of the providers 

needed to meet their demand. 
Twenty-two counties within the 
Northern Sierra region, seven 
counties within the San  oaquin 

alley region, and both counties within the Inland Empire region are experiencing a tier 3 shortage (-
50 or more). In contrast, the Greater Bay Area region is facing the lowest regional level shortage at -
25.1 , while Marin County is facing the lowest county level shortage at just under -11 . 

Relative to population size, the Northern Sierra region faces the largest shortage of providers with a 
gap of -11.2 per 100k, and three of the five highest county level shortages. os Angeles County faces 
the lowest regional shortage at -6.2 per 100k, and Sierra County faces the lowest county level shortage 
at -1.5 per 100k. 

In terms of raw provider counts, os Angeles County has the highest regional and county level 
shortages at -612.7 providers, more than two times more than the next highest county level shortage. 
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Table A-3: Psychiatrists: Supply & Demand Data – Current State 

Region County Estimated 
Supply (FTE) 

Estimated 
Demand (FTE) 

Supply-
Demand Gap 

Gap Per
100k Pop 

Gap
Percentage 

Central Coast 

Monterey 43.0 62.2 -19.2 -4.4 -30.8% 

San Benito 2.0 11.1 -9.1 -13.9 82.0% 

San Luis Obispo 64.0 104.2 -40.2 -14.4 -38.6% 

Santa Barbara 44.0 99.1 -55.1 -12.4 55.6% 

Santa Cruz 21.0 64.7 -43.7 -16.5 67.5% 

Ventura 74.0 149.2 -75.2 -9.0 50.4% 

Region Total 248.0 490.5 -242.5 -10.5 -49.4% 

Greater Bay Area 

Alameda 247.0 372.1 -125.1 -7.6 -33.6% 

Contra Costa 134.0 215.8 -81.8 -7.1 -37.9% 

Marin 133.0 148.9 -15.9 -6.2 -10.7% 

Napa 54.0 66.7 -12.7 -9.3 -19.0% 

San Francisco 396.0 475.6 -79.6 -9.5 -16.7% 

San Mateo 170.0 220.8 -50.8 -6.9 -23.0% 

Santa Clara 384.0 521.6 -137.6 -7.3 -26.4% 

Solano 44.0 60.5 -16.5 -3.7 -27.2% 

Sonoma 69.0 95.3 -26.3 -5.5 -27.6% 

Region Total 1,631.0 2,177.2 -546.2 -7.2 -25.1% 

Inland Empire 

Riverside 162.0 405.9 -243.9 -10.0 60.1% 

San Bernardino 179.0 434.2 -255.2 -11.7 58.8% 

Region Total 341.0 840.0 -499.0 -10.8 59.4% 

LA County 
Los Angeles 1,298.0 1,910.7 -612.7 -6.2 -32.1% 

Region Total 1,298.0 1,910.7 -612.7 -6.2 -32.1% 

Northern & Sierra 

Alpine 0.0 0.0 0.0 -2.5 100.0% 

Amador 2.0 6.3 -4.3 -10.7 68.1% 

Butte 9.0 18.7 -9.7 -4.7 51.9% 

Calaveras 4.0 7.3 -3.3 -7.3 -45.0% 

Colusa 0.0 1.7 -1.7 -8.0 100.0% 

Del Norte 1.0 4.3 -3.3 -12.1 76.6% 

Glenn 2.0 4.9 -2.9 -10.1 59.1% 

Humboldt 10.0 19.5 -9.5 -7.1 -48.7% 

Inyo 1.0 2.8 -1.8 -9.5 64.3% 

Lake 4.0 11.9 -7.9 -11.7 66.4% 

Lassen 0.0 1.7 -1.7 -5.5 100.0% 

Mariposa 2.0 3.1 -1.1 -6.5 -35.7% 

Mendocino 3.0 20.9 -17.9 -19.8 85.7% 

Modoc 0.0 0.5 -0.5 -5.5 100.0% 

Mono 0.0 0.9 -0.9 -6.6 100.0% 

Nevada 9.0 18.2 -9.2 -9.1 50.5% 

Plumas 0.0 1.1 -1.1 -5.6 100.0% 

Shasta 9.0 25.8 -16.8 -9.3 65.1% 

Sierra 0.0 0.0 0.0 -1.5 100.0% 

Siskiyou 1.0 6.9 -5.9 -13.6 85.6% 
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Section B: Model Findings and Projections, Nursing 

The license types included in the Nursing model were categorized into the following role or role groups 
based on role similarity and scope of practice: Nurse Anesthetists, Vocational Nurses and Registered 
Nurses (Registered Nurse, Certified Nurse Specialist, Public Health Nurse, and Psychiatric Mental 
Health Nurse). 

The data presented in this section reflect estimated FTE adjusted counts of individuals, rather than total 
license counts as presented in Sections C-H of this report. Commuting patterns were analyzed for the 
Registered Nursing role group using a licensee’s Address of Record and Primary Practice Address. 
This allowed us to redistribute individuals who cross county or regional boundaries for work (i.e. live in 
one county but practice in another), resulting in much more accurate Supply metrics. This is particularly 
important in urban areas or areas with a high cost of living where commuting is more common (such 
as the Greater Bay Area). Because of the large sample size needed to perform this analysis, only the 
Registered Nurse role group received this adjustment. See the HCAI Modeling Methodology for 
additional details. 

Multiple measures of supply and demand are presented below: the raw difference between estimated 
supply and demand (Supply-Demand Gap), the Gap per 100k (Supply-Demand Gap/(County’s 
Population/100,000)), and the Gap Percentage (Supply-Demand Gap/Demand). Each of these values 
provides important context to understanding the shortage or surplus of providers within a given area 
and relative to statewide trends. The raw Supply-Demand Gap indicates the basic difference between 
the estimated supply and demand and gives a picture of the sheer additional number of providers 
needed to meet demand. The Gap Percentage illustrates this same shortage on a standardized scale, 
which allows for direct comparison of severity between geographies and roles. The Gap per 100k 
provides population context but does not allow for comparison between roles or role groups and does 
not account for different utilization rates between counties, so comparisons between geographies is 
unequal. For example, a county may have the highest Gap per 100k without having the highest Gap 
Percentage. 

Supply and Demand projections are provided for the Registered Nursing role group only; future work 
will include the expansion of our modeling projections to all roles and role groups at the statewide, 
regional and county levels. 
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Table B-2: Registered Nurse: Supply & Demand Data - Projections 
2022 2033 

Region County Supply-
Demand Gap 

Gap Per
100k Pop 

Gap
Percentage 

Supply-
Demand Gap 

Gap Per
100k Pop 

Gap
Percentage 

Central Coast 

Monterey 40.3 9.2 1.7% -552.8 -118.4 -16.6% 
San Benito -161.5 -246.7 60.6% -242.5 -353.6 64.9% 
San Luis Obispo -126.0 -44.9 -5.9% -952.2 -330.9 -29.9% 
Santa Barbara -369.2 -83.2 -11.0% -996.3 -211.7 -22.9% 
Santa Cruz 365.8 137.9 27.5% -505.6 -192.6 -21.2% 
Ventura -418.8 -50.4 -8.1% -1,874.1 -226.9 -25.8% 
Region Total -669.5 -28.8 -4.6% -5,123.6 -215.0 -24.5% 

Greater Bay Area 

Alameda -553.6 -33.6 -5.1% -5541.4 -322.8 -32.2% 
Contra Costa 333.3 29.0 4.9% -1826.2 -154.5 -18.3% 
Marin 269.0 105.1 16.8% -1235.1 -490.2 -37.4% 
Napa 21.3 15.7 1.4% -153.2 -115.7 -8.3% 
San Francisco 682.0 80.9 7.2% -2965.7 -337.1 -20.6% 
San Mateo 126.9 17.0 3.5% -2279.9 -301.8 -35.3% 
Santa Clara 566.3 29.8 3.7% -2634.7 -134.0 -12.6% 
Solano 753.6 168.6 27.9% 125.0 26.0 3.2% 
Sonoma 277.1 57.6 8.5% -1,116.7 -235.7 -21.8% 
Region Total 2475.7 32.5 4.5% -17,628.0 -224.9 -21.2% 

Inland Empire 
Riverside -694.8 -28.6 -5.7% -2,323.6 -90.6 -14.7% 
San Bernardino 71.4 3.3 0.5% 324.6 14.3 1.9% 
Region Total -623.4 -13.5 -2.3% -1999.0 -41.3 -6.1% 

LA County 
Los Angeles -5,210.6 -53.0 -7.1% -17,357.7 -178.5 -18.3% 
Region Total -5,210.6 -53.0 -7.1% -17,357.7 -178.5 -18.3% 

Northern & Sierra 

Alpine 2.9 244.4 56.0% 0.3 29.0 3.2% 
Amador 0.6 1.5 0.3% -189.6 -447.7 -40.0% 
Butte -2.3 -1.1 -0.1% -529.5 -251.5 -19.3% 
Calaveras -25.0 -55.8 -16.9% -299.0 -690.9 68.7% 
Colusa -6.0 -27.5 -7.6% -59.1 -272.0 -40.5% 
Del Norte -69.7 -260.5 -32.8% -146.9 -597.8 -47.4% 
Glenn -98.7 -346.9 78.5% -176.2 -665.3 85.1% 
Humboldt -132.0 -98.0 -11.7% -473.2 -348.2 -30.0% 
Inyo -45.9 -243.7 -26.7% -74.6 -412.2 -35.2% 
Lake -260.9 -388.3 52.7% -480.1 -780.3 63.7% 
Lassen 1.4 4.7 1.0% -73.1 -303.6 -32.3% 
Mariposa -28.8 -169.9 -39.8% -24.3 -150.7 -33.1% 
Mendocino -300.7 -334.2 -37.9% -488.4 -547.9 -46.2% 
Modoc -64.2 -753.7 68.5% -69.8 -887.6 70.5% 
Mono -15.2 -114.9 -14.7% -77.4 -614.8 -46.4% 
Nevada -13.0 -12.8 -2.0% -592.1 -606.1 -45.1% 
Plumas -76.5 -396.7 -46.6% -226.9 -1313.5 70.7% 
Shasta -179.5 -99.9 -10.1% -690.8 -400.4 -27.7% 
Sierra 5.1 159.2 31.8% 2.8 93.3 14.7% 
Siskiyou -18.9 -43.5 -7.6% -234.0 -579.0 -47.8% 
Sutter -61.9 -62.7 -22.9% -153.8 -147.1 -38.1% 
Tehama -67.0 -103.1 -23.3% -224.8 -345.9 -47.3% 
Trinity -26.2 -164.8 -41.0% -62.0 -385.9 59.0% 
Tuolumne -87.4 -163.7 -17.5% -520.3 -972.7 53.2% 
Yuba -198.8 -240.5 -21.9% -357.1 -391.5 -29.6% 
Region Total -1,768.4 -125.4 -16.6% -6,219.4 -445.4 -38.2% 

Orange County 
Orange -515.9 -16.4 -2.5% -6,038.9 -187.8 -20.5% 
Region Total -515.9 -16.4 -2.5% -6,038.9 -187.8 -20.5% 

Sacramento Area El Dorado -33.7 -17.8 -4.1% -825.2 -431.5 -47.9% 
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Placer 775.0 189.2 21.4% 81.5 18.3 1.6% 

Sacramento 1,879.5 119.1 15.8% 937.7 55.4 6.2% 

Yolo -236.6 -106.9 -26.4% -616.1 -262.2 -44.9% 

Region Total 2384.2 99.4 13.8% -422.1 -16.5 -1.8% 

San Diego Area 

Imperial -146.2 -81.2 -16.9% -398.8 -205.9 -32.9% 

San Diego 1,133.4 34.4 4.6% -2,782.1 -81.0 -8.7% 

Region Total 987.3 28.4 3.9% -3,180.8 -87.7 -9.6% 

San Joaquin 
Valley 

Fresno -59.2 -5.9 -0.9% -109.9 -10.4 -1.4% 

Kern -832.3 -91.6 -15.5% -656.2 -70.8 -10.9% 

Kings 50.3 33.1 7.2% 74.1 45.7 9.6% 

Madera -300.4 -191.0 -19.9% -369.7 -220.3 -20.8% 

Merced -247.6 -86.8 -22.6% -191.1 -63.9 -16.1% 

San Joaquin -655.2 -83.6 -13.4% -616.5 -72.8 -10.9% 

Stanislaus -255.9 -46.7 -5.7% -418.4 -75.2 -7.9% 

Tulare -890.4 -187.5 -30.1% -884.1 -177.9 -27.5% 

Region Total -3,190.7 -73.8 -11.5% -3,171.7 -70.3 -10.0% 

Statewide -6,131.5 -15.7 -2.3% -61,141.1 -152.5 -16.7% 

Tier 1 Shortage (-5% to -25%) No Shortage/Surplus (-5% to 5%)   
Tier 2 Shortage (-25% to -50%) 
Tier 3 Shortage (-50% or more) 

Tier 1 Surplus (5% to 25%) 
Tier 2 Surplus (25% to 50%) 
Tier 3 Surplus (50% or more) 

Note: Table values are rounded to the first decimal place for display purposes only. 

Figure B-3: Vocational Nurse: Supply & Demand Data 

Overall, the statewide surplus of 
ocational Nurses is just under 
six percent, an estimated 

surplus of 3,823 providers. At 
the regional level, the Central 
Coast and Northern Sierra 

regions are facing the largest 
shortages, at -15.4 and -6.3 
respectively. Three counties 
within the Central Coast region 
are facing a shortage of -25 or 

more, while five counties in the 
Northern Sierra region are 
facing a shortage of -25 or more. In contrast, the Inland Empire region is experiencing the highest 
regional level surplus at just under 43 , while assen County is experiencing the highest county level 
surplus at more than 200 . This combination of extreme shortages and extreme surpluses within the 
same region, as well as between regions, suggests an issue with maldistribution among ocational 
Nursing providers. 

Relative to population size, the Central Coast region faces the largest shortage of providers with a gap 
of -22.9 per 100k, while the Northern Sierra region holds the six highest county level shortages 
statewide. In contrast, the Inland Empire region is experiencing the highest regional surplus at 67.7 per 
100k. 

In terms of raw provider counts, os Angeles County has the highest regional and county level 
shortages at -779.8 providers, more than double the next highest county level shortage. The Inland 

Regional  evelCounty  evel

 Gap Percentage
Tier 3 Surplus (50  )

Tier 2 Surplus (25  to 50 )

Tier 1 Surplus (5  to 25 )

No Shortage/Surplus (-5 to 5 )

Tier 1 Shortage (-5  to -25 )

Tier 2 Shortage (-25  to -50 )
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Empire region has the highest regional level surplus with 3,118.7 providers, while Riverside County 
has the highest county level surplus at 1,584.7 providers. 

Table B-3: Vocational Nurse: Supply & Demand Data – Current State 

Region County Estimated 
Supply (FTE) 

Estimated 
Demand (FTE) 

Supply-
Demand Gap 

Gap Per
100k Pop 

Gap
Percentage 

Central Coast 

Monterey 535.4 524.5 10.9 2.5 2.1% 

San Benito 31.9 48.1 -16.1 -24.6 -33.6% 

San Luis Obispo 334.6 451.7 -117.1 -41.9 -25.9% 

Santa Barbara 565.1 760.5 -195.3 -44.1 -25.7% 

Santa Cruz 237.7 285.2 -47.4 -17.9 -16.6% 

Ventura 1202.8 1368.8 -166.1 -20.0 -12.1% 

Region Total 2907.6 3438.7 -531.2 -22.9 -15.4% 

Greater Bay Area 

Alameda 2290.7 2611.2 -320.5 -19.5 -12.3% 

Contra Costa 1682.2 1687.9 -5.7 -0.5 -0.3% 

Marin 304.7 390.2 -85.6 -33.5 -21.9% 

Napa 253.5 166.6 86.9 64.1 52.2% 

San Francisco 1024.9 913.1 111.8 13.3 12.2% 

San Mateo 947.0 908.7 38.3 5.2 4.2% 

Santa Clara 2518.4 2331.0 187.4 9.9 8.0% 

Solano 738.4 418.2 320.2 71.6 76.6% 

Sonoma 523.4 690.8 -167.3 -34.9 -24.2% 

Region Total 10283.1 10117.5 165.5 2.2 1.6% 

Inland Empire 

Riverside 4951.8 3367.1 1584.7 65.3 47.1% 

San Bernardino 5465.4 3931.4 1534.0 70.4 39.0% 

Region Total 10417.2 7298.5 3118.7 67.7 42.7% 

LA County 
Los Angeles 22148.7 22928.5 -779.8 -7.9 -3.4% 

Region Total 22148.7 22928.5 -779.8 -7.9 -3.4% 

Northern & Sierra 

Alpine 1.0 1.0 0.0 -1.7 -2.0% 

Amador 68.3 34.7 33.5 83.7 96.4% 

Butte 385.4 491.0 -105.6 -51.2 -21.5% 

Calaveras 68.3 47.0 21.3 47.2 45.2% 

Colusa 49.7 59.0 -9.3 -42.7 -15.7% 

Del Norte 86.9 71.9 15.0 55.6 20.9% 

Glenn 77.6 61.6 15.9 55.4 25.9% 

Humboldt 114.1 182.7 -68.6 -51.1 -37.5% 

Inyo 47.4 53.0 -5.6 -29.5 -10.5% 

Lake 94.7 126.9 -32.2 -47.6 -25.4% 

Lassen 102.9 33.9 69.0 231.3 200+%* 

Mariposa 28.3 29.7 -1.5 -8.8 -5.0% 

Mendocino 102.5 157.2 -54.7 -60.6 -34.8% 

Modoc 25.9 31.0 -5.0 -58.7 -16.2% 

Mono 12.0 13.6 -1.6 -12.2 -11.7% 

Nevada 126.8 157.5 -30.7 -30.4 -19.5% 

Plumas 79.9 76.4 3.5 18.2 4.6% 
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Shasta 550.3 533.2 17.2 9.5 3.2% 

Sierra 4.0 4.4 -0.4 -14.0 -10.1% 

Siskiyou 73.6 90.3 -16.7 -38.3 -18.5% 

Sutter 200.4 172.4 28.0 28.2 16.2% 

Tehama 47.4 87.2 -39.8 -61.2 -45.6% 

Trinity 11.5 18.2 -6.7 -42.2 -37.0% 

Tuolumne 110.4 125.8 -15.5 -28.4 -12.3% 

Yuba 91.6 72.9 18.8 22.8 25.8% 

Region Total 2560.8 2732.6 -171.8 -12.2 -6.3% 

Orange County 
Orange 5703.6 5361.4 342.2 10.8 6.4% 

Region Total 5703.6 5361.4 342.2 10.8 6.4% 

Sacramento 

El Dorado 118.9 187.9 -69.0 -36.4 -36.7% 

Placer 661.8 569.7 92.1 22.6 16.2% 

Sacramento 2565.8 2135.4 430.4 27.4 20.2% 

Yolo 211.6 200.9 10.7 4.9 5.3% 

Region Total 3558.0 3093.8 464.3 19.4 15.0% 

San Diego Area 

Imperial 262.7 220.1 42.6 23.6 19.3% 

San Diego 5252.0 4812.9 439.1 13.4 9.1% 

Region Total 5514.7 5033.0 481.7 13.9 9.6% 

San Joaquin Valley 

Fresno 1,951.0 1,748.8 202.2 20.0 11.60% 

Kern 1,557.9 1,344.9 212.9 23.4 15.80% 

Kings 315.9 149.1 166.8 109.8 111.9% 

Madera 172.2 212.6 -40.4 -25.7 -19.00% 

Merced 400.7 339.2 61.5 21.6 18.10% 

San Joaquin 1,327.5 1,219.5 108.1 13.8 8.90% 

Stanislaus 1,080.6 1,039.8 40.8 7.5 3.90% 

Tulare 812.7 831.1 -18.3 -3.9 -2.20% 

Region Total 7,618.6 6,884.9 733.7 17.0 10.70% 
Statewide 70,712.2 66,888.9 3,823.2 9.8 5.70% 

Tier 1 Shortage (-5% to -25%) No Shortage/Surplus (-5% to 5%) 
Tier 2 Shortage (-25% to -50%) 
Tier 3 Shortage (-50% or more) 

Tier 1 Surplus (5% to 25%) 
Tier 2 Surplus (25% to 50%) 
Tier 3 Surplus (50% or more) 

*Surplus percentages are capped at 200%. 
Note: Table values are rounded to the first decimal place for display purposes only. 

27 



 

 

  

  

 

    

  

   

  

  

  

 

  

   

        

    

   

   

    

      

        

  

  

  

   

    

  
     

 

   

   

   

   

   

   

    

 

   

      

      

      

   

   

   

      

-

-

-

-

-

-

Figure B-4: Nurse Anesthetist: Supply & Demand Data 

Regional  evelCounty  evel

  Gap Percentage
Tier 3 Surplus (50  )

Tier 2 Surplus (25  to 50 )

Tier 1 Surplus (5  to 25 )

No Shortage/Surplus (-5 to 5 )

Tier 1 Shortage (-5  to -25 )

Tier 2 Shortage (-25  to -50 )

Tier 3 Shortage (-50  )

Overall, the statewide shortage of 
Nurse Anesthetists is just over 23 , 
an estimated shortage of 499 
providers. Four regions are facing a 

tier 2 shortage (-25 to -50 ), and 
one region is facing a tier 3 shortage 
(-50 or more). All six counties 
within the Central Coast region are 
facing a shortage of -10 or more, 

with San Benito County facing one of 
the highest county level shortages 
statewide (-100 ). In contrast, the 

Sacramento Area region is experiencing the highest regional level surplus at just under 22 , while the 
Northern Sierra region has the top four county level surpluses as well as five counties with a shortage 
of -100 . This combination of extreme shortages and extreme surpluses within the same region, as 
well as between neighboring regions, suggests an issue with maldistribution among Nurse Anesthetist 
providers. 

Relative to population size, the Central Coast region faces the largest shortage of providers with a gap 
of -2.9 per 100k, while Shasta County holds the highest county level shortage at -7 per 100k. In contrast, 
the Sacramento Area region is experiencing the highest regional surplus of providers at 1.2 per 100k, 
and Siskiyou County has the highest county level surplus at 17.6 per 100k. 

In terms of raw provider counts, os Angeles County has the highest regional and county level 
shortages at -174.6 providers. The Sacramento Area region has the highest regional level surplus 
with 28.7 providers, while Solano County has the highest county level surplus at 16.2 providers. 

Table B-4: Nurse Anesthetist: Supply & Demand Data – Current State 

Region County 
Estimated 

Supply (FTE) 
Estimated 

Demand (FTE) 
Supply-

Demand Gap 
Gap Per 

100k Pop 
Gap 

Percentage 

Central Coast 

Monterey 4.0 17.6 -13.6 -3.1 77.2% 

San Benito 0.0 0.7 -0.7 -1.0 100.0% 

San Luis Obispo 16.0 18.1 -2.1 -0.7 -11.4% 

Santa Barbara 6.0 26.5 -20.5 -4.6 77.4% 

Santa Cruz 9.0 10.6 -1.6 -0.6 -15.3% 

Ventura 23.0 51.6 -28.6 -3.4 55.4% 

Region Total 58.0 125.0 -67.0 -2.9 53.6% 

Greater Bay Area 

Alameda 62.0 85.3 -23.3 -1.4 -27.3% 

Contra Costa 61.0 56.6 4.4 0.4 7.8% 

Marin 22.0 12.0 10.0 3.9 82.8% 

Napa 11.0 4.8 6.2 4.6 127.9% 

San Francisco 47.0 65.8 -18.8 -2.2 -28.6% 

San Mateo 31.0 37.5 -6.5 -0.9 -17.3% 

Santa Clara 48.0 129.8 -81.8 -4.3 63.0% 

Solano 37.0 20.8 16.2 3.6 77.5% 
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Sonoma 15.0 22.8 -7.8 -1.6 -34.2% 

Region Total 334.0 435.5 -101.5 -1.3 -23.3% 

Inland Empire 

Riverside 91.0 99.8 -8.8 -0.4 -8.8% 

San Bernardino 101.0 96.7 4.3 0.2 4.4% 

Region Total 192.0 196.5 -4.5 -0.1 -2.3% 

LA County 
Los Angeles 382.0 556.6 -174.6 -1.8 -31.4% 

Region Total 382.0 556.6 -174.6 -1.8 -31.4% 

Northern & Sierra 

Alpine 0.0 0.0 0.0 0.0 0.0% 

Amador 1.0 1.4 -0.4 -0.9 -26.7% 

Butte 11.0 14.5 -3.5 -1.7 -24.4% 

Calaveras 0.0 0.4 -0.4 -0.9 100.0% 

Colusa 1.0 0.0 1.0 4.6 200+%* 

Del Norte 1.0 0.5 0.5 1.8 91.0% 

Glenn 0.0 0.0 0.0 0.0 0.0% 

Humboldt 1.0 4.4 -3.4 -2.5 77.3% 

Inyo 0.0 0.3 -0.3 -1.8 100.0% 

Lake 1.0 1.3 -0.3 -0.5 -23.7% 

Lassen 1.0 1.3 -0.3 -0.9 -20.4% 

Mariposa 0.0 0.8 -0.8 -4.9 100.0% 

Mendocino 5.0 5.4 -0.4 -0.4 -6.8% 

Modoc 0.0 0.0 0.0 -0.4 100.0% 

Mono 1.0 0.9 0.1 1.0 15.3% 

Nevada 1.0 3.7 -2.7 -2.6 72.7% 

Plumas 1.0 0.1 0.9 4.6 200+%* 

Shasta 2.0 14.6 -12.6 -7.0 86.3% 

Sierra 0.0 0.0 0.0 0.0 0.0% 

Siskiyou 9.0 1.3 7.7 17.6 200+%* 

Sutter 1.0 3.5 -2.5 -2.6 71.7% 

Tehama 0.0 2.0 -2.0 -3.1 100.0% 

Trinity 1.0 0.0 1.0 6.2 200+%* 

Tuolumne 3.0 3.6 -0.6 -1.1 -16.9% 

Yuba 1.0 2.0 -1.0 -1.2 -49.2% 

Region Total 42.0 62.1 -20.1 -1.4 -32.4% 

Orange County 
Orange 154.0 238.2 -84.2 -2.7 -35.3% 

Region Total 154.0 238.2 -84.2 -2.7 -35.3% 

Sacramento 

El Dorado 20.0 5.7 14.3 7.6 200+%* 

Placer 39.0 26.9 12.1 3.0 45.0% 

Sacramento 85.0 91.2 -6.2 -0.4 -6.8% 

Yolo 16.0 7.6 8.4 3.8 111.1% 

Region Total 160.0 131.3 28.7 1.2 21.9% 

San Diego Area 

Imperial 1.0 5.2 -4.2 -2.3 80.6% 

San Diego 166.0 174.6 -8.6 -0.3 -4.9% 

Region Total 167.0 179.8 -12.8 -0.4 -7.1% 

San Joaquin Valley 
Fresno 72.0 61.5 10.5 1.0 17.1% 

Kern 28.0 40.9 -12.9 -1.4 -31.6% 
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Kings 3.0 2.7 0.3 0.2 9.9% 

Madera 6.0 8.0 -2.0 -1.3 -24.8% 

Merced 1.0 9.6 -8.6 -3.0 89.6% 

San Joaquin 9.0 26.8 -17.8 -2.3 66.4% 

Stanislaus 9.0 37.2 -28.2 -5.1 75.8% 

Tulare 16.0 20.5 -4.5 -1.0 -22.1% 

Region Total 144.0 207.3 -63.3 -1.5 -30.5% 
Statewide 1,633.0 2,132.2 -499.2 -1.3 -23.4% 

Tier 1 Shortage (-5% to -25%) No Shortage/Surplus (-5% to 5%) 
Tier 2 Shortage (-25% to -50%) 
Tier 3 Shortage (-50% or more) 

Tier 1 Surplus (5% to 25%) 
Tier 2 Surplus (25% to 50%) 
Tier 3 Surplus (50% or more) 

*Surplus percentages are capped at 200%. 
Note: Table values are rounded to the first decimal place for display purposes only. 
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Section C: Allied Health, All Figures 

The professions included in the Allied Health section align with publications from the Health Resources 
and Services Administration’s (HRSA) Bureau of Health Workforce (BHW) and include the following: 
Advanced Practice Pharmacist, Audiologist, Chiropractor, Doctor of Podiatric Medicine, Hearing Aid 
Dispenser, Hearing Aid Dispenser Trainee, Licensed Acupuncturist, Occupational Therapist, 
Occupational Therapy Assistant, Optometrist, Pharmacy Technician, Physical Therapist, Physical 
Therapist Assistant, Polysomnographic Technician, Polysomnographic Technologist, Registered 
Contact Lens Dispenser, Registered Pharmacist, Registered Spectacle Lens Dispenser, Respiratory 
Care Practitioner, Speech Pathologist, and Speech-Language Pathology Assistant. 

Figure C-1: Education Location: Allied Health 

Over 95% of Allied Health licensees 
completed their education in the U.S., with 
nearly 80% receiving their initial qualifying 
degree within California. Notable license 
types within the Allied Health Workforce 
include Audiologists with only 52% receiving 
their initial qualifying degree in California, 
and Physical Therapists with over 10% 
receiving their initial qualifying degree from 
outside the U.S. Future work will aim to use 
this information in conjunction with education 
pipeline data to better understand potential 
workforce supply. 

Table C-1: Education Location: Allied Health 

79.7% 

4.8% 

15.5% 
Education Location 

U.S. - CA 
U.S. - Other 
Outside U.S. 

License Name U.S. - CA U.S. - Other Outside U.S. 
Advanced Practice Pharmacist 74.9% 21.2% 3.9% 
Audiologist 52.9% 46.5% 0.6% 
Chiropractor 87.6% 11.7% 0.7% 
Doctor of Podiatric Medicine 74.0% 25.9% 0.1% 
Hearing Aid Dispenser 86.9% 9.3% 3.8% 
Hearing Aid Dispenser - Trainee 93.1% 6.9% 0.0% 
Licensed Acupuncturist 90.3% 3.1% 6.6% 
Occupational Therapist 72.3% 22.1% 5.7% 
Occupational Therapy Assistant 86.3% 13.5% 0.2% 
Optometrist 75.9% 23.7% 0.4% 
Pharmacy Technician 92.2% 3.7% 4.1% 
Physical Therapist 66.3% 23.5% 10.2% 
Physical Therapist Assistant 82.1% 10.2% 7.7% 
Registered Contact Lens Dispenser 93.0% 4.0% 3.0% 
Registered Pharmacist 66.3% 26.1% 7.6% 
Registered Spectacle Lens Dispenser 91.3% 5.7% 3.0% 
Respiratory Care Practitioner 93.2% 6.3% 0.5% 
Speech Pathologist 69.2% 28.3% 2.5% 
Speech-Language Pathology Assistant 92.9% 6.9% 0.3% 
Allied Health Group 79.7% 15.5% 4.8% 
Note: Polysomnographic Technologists and Polysomnographic Technicians are excluded from survey-
based data tables due to insufficient sample sizes resulting from a lack of online licensure renewals. 
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Figure C-15: Distribution Index: Allied Health 
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The distribution index describes the magnitude of 

difference between a region’s share of the state’s 
licenses and its share of the state’s population. A 
distribution index of 1 indicates the region has an equal 

share of the state’s licenses and population (e.g., 10 

of the state’s licenses and 10 of the state’s 
population). A distribution index below 1 indicates a 

smaller share of licenses than population (e.g., 5 of 

the state’s licenses and 10 of the state’s population), 
and a distribution index greater than 1 indicates the 

opposite. The further away the index is from 1, the greater the maldistribution. 

While Los Angeles County region has the highest total count of active Allied Health licenses by volume, 
Orange County region has the highest distribution of active Allied Health licenses compared to the 
population. Similarly, while Northern & Sierra region has the lowest total count of active Allied Health 
licenses by volume, San Joaquin Valley has a lower distribution of active Allied Health licenses 
compared to the population. Specifically, the region has half the amount of Advanced Practice 
Pharmacists, Audiologists, Chiropractors, and Occupational Therapists, as well as less than a quarter 
of the amount of Licensed Acupuncturists they should have based on their population size. 

Table C-15: Distribution Index: Allied Health 
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Advanced Practice Pharmacist 0.36 0.85 0.72 1.29 0.45 2.15 1.18 0.99 0.50 
Audiologist 0.82 1.34 0.53 0.93 0.43 1.29 1.34 1.56 0.47 
Chiropractor 1.25 1.18 0.60 1.00 1.00 1.64 0.88 1.10 0.50 
Doctor of Podiatric Medicine 0.90 1.27 0.64 1.11 0.85 1.34 0.97 0.85 0.65 
Hearing Aid Dispenser 1.14 0.86 1.11 0.82 1.29 1.48 1.12 1.05 0.92 
Hearing Aid Dispenser - Trainee 1.25 1.20 0.78 1.09 1.21 0.38 0.60 1.11 1.06

 icensed Acupuncturist 1.03 1.44 0.37 1.31 0.56 1.56 0.40 1.16 0.11 
Occupational Therapist 1.11 1.24 0.64 1.10 0.62 1.34 0.94 1.20 0.41 
Occupational Therapy Assistant 0.56 0.24 1.44 1.24 0.72 1.68 1.36 1.40 0.64 
Optometrist 0.81 1.30 0.75 1.01 0.60 1.61 0.94 0.97 0.55 
Pharmacy Technician 0.75 0.79 1.18 1.11 0.88 0.91 1.09 0.99 1.12 
Physical Therapist 1.24 1.16 0.68 0.90 0.95 1.36 1.16 1.34 0.56 
Physical Therapist Assistant 0.92 0.69 1.29 0.99 1.32 1.28 0.96 1.12 0.93 
Polysomnographic Technician 1.63 0.86 1.58 0.57 1.80 0.24 1.99 0.14 1.69 
Polysomnographic Technologist 1.34 1.29 0.97 0.50 0.93 1.42 2.04 0.62 0.92 
Registered Contact  ens Dispenser 1.10 0.94 1.38 0.82 0.84 0.86 1.20 1.12 1.00 
Registered Pharmacist 0.60 1.10 0.64 1.02 0.53 2.04 1.24 1.00 0.64 
Registered Spectacle ens Dispenser 0.93 0.89 1.31 0.96 0.72 1.04 1.06 1.22 0.85 
Respiratory Care Practitioner 0.67 0.69 1.74 0.95 0.92 0.88 1.26 0.99 1.02 
Speech Pathologist 1.14 1.02 0.81 0.91 0.89 1.31 1.15 1.31 0.78 
Speech- anguage Pathology Assistant 0.62 0.32 1.48 1.34 0.59 1.77 1.27 0.60 0.87 
Grand Total 0.87 0.97 0.95 1.04 0.80 1.35 1.10 1.09 0.77 

Low Under-Distribution (0.95-0.75) 
Medium Under-Distribution (0.75-0.50) 
High Under-Distribution (0.50 or less) 

No Maldistribution (0.95-1.05) Low Over-Distribution (1.05-1.25) 
Medium Over-Distribution (1.25-1.50) 
High Over-Distribution (1.50 or more) 
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Figure C-16: Supply Projections: Allied Health 

To project supply for the Allied Health 
Workforce, each license type within the group 
was individually modelled with a 95% 
confidence interval. Active license counts for 
each month from September 2022 to 
November 2024 were used to predict the 
monthly supply of active licenses each month 
from December 2024 to February 2027. The 
table below lists the count of active licenses 
for November of each year. 

On average, the Allied Health group is 
expected to grow just over one percent by 2027. Most Allied Health license types are expected to 
increase over the next three years, with the exception of Chiropractors, Hearing Aid Dispensers, 
Pharmacy Technicians and Polysomnographic Technicians which are projected to decrease by 2027. 
These metrics combined with Retirement estimates (see Figure C-5: Retirement Estimates: Allied 
Health) will be crucial for calculating more accurate supply and demand projections for each license 
type in our modeling data. 

Table C-16: Supply Projections: Allied Health 
License Name 2022 2023 2024 2025 2026 2027 
Advanced Prtice Pharmacist 1,077 1,147 1,311 1,370 1,424 1,438 
Audiologist 1,525 1,531 1,561 1,588 1,616 1,623 
Chiropractor 10,893 10,708 10,688 10,605 10,535 10,518 
Doctor of Podiric Medicine 2,012 2,037 2,075 2,090 2,105 2,109 
Hearing Aid Dipenser 1,090 1,045 1,084 1,073 1,056 1,056 
Hearing Aid Dipenser - Trainee 160 164 162 182 186 178 
Licensed Acupncturist 9,652 9,659 9,606 9,623 9,617 9,615 
Occupational Tapist 13,841 14,305 14,910 15,195 15,458 15,524 
Occupational Tapy Assistant 3,590 3,794 3,948 4,046 4,137 4,160 
Optometrist 7,249 7,287 7,369 7,407 7,442 7,451 
Pharmacy Teccian 64,859 62,123 61,754 60,932 60,175 59,985 
Physical Theraist 25,391 26,039 26,829 27,202 27,546 27,632 
Physical Theraist Assistant 7,700 8,086 8,553 8,773 8,977 9,028 
Polysomnograc Technician 141 138 155 149 151 151 
Polysomnograc Technologist 544 543 542 545 556 547 
Registered Coact Lens Dispenser 1,207 1,296 1,370 1,412 1,452 1,462 
Registered Phmacist 40,093 40,509 41,030 41,257 41,466 41,519 
Registered Sptacle Lens Dispenser 3,059 3,205 3,271 3,308 3,355 3,366 
Respiratory Cae Practitioner 19,228 19,621 19,910 20,085 20,248 20,288 
Speech Pathoogist 16,146 16,504 17,311 17,615 17,897 17,967 
Speech-LanguPathology Assistant 4,254 4,486 4,900 5,151 5,316 5,376 
Allied Health oup 233,711 234,227 238,339 239,608 240,715 240,993 
Note: Cells sn light orange are predictions based on the Workforce Supply Model (see Figure C-16). 
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Section D: Behavioral Health, All Figures 

This section focuses on licenses issued by the California Board of Behavioral Sciences (Associate 
Clinical Social Worker, Associate Marriage and Family Therapist, Associate Professional Clinical 
Counselor, Licensed Clinical Social Worker, Licensed Educational Psychologist, Licensed Marriage 
and Family Therapist, Licensed Professional Clinical Counselor), the Board of Registered Nursing 
(Psychiatric Mental Health Nurse), the Board of Psychology (Psychologist, Registered Psychological 
Associate) and the Board of Vocational Nursing and Psychiatric Technicians (Psychiatric Technicians). 

Figure D-1: Education Location: Behavioral Health 

Nearly 100% of all Behavioral Health 
licensees complete their education in the U.S., 
with just over 89% receiving their initial 
qualifying degree in California, the highest of 
any Health Workforce group. Notable license 
types within the Behavioral Health Workforce 
include Psychiatric Mental Health Nurses with 
only 49.6% receiving their initial qualifying 
degree in California, and Licensed 
Professional Clinical Counselors with only 
71.8%. Psychiatric Mental Health Nurses also 
reported the highest rates of receiving their 
initial qualifying degrees from outside the U.S 
at 2.6%. Future work will aim to use this 

information in conjunction with education pipeline data to better understand potential workforce supply. 

Table D-1: Education Location: Behavioral Health 

89.2% 

0.4% 
10.4% 

Education Location 
U.S. - CA 
U.S. - Other 
Outside U.S. 

License Name 
Associate Clincal Social Worker 

U.S. - CA 
86.1% 

U.S. - Other 
13.6% 

Outside U.S. 
0.3% 

Associate Mariage and Family Therapist 98.0% 1.8% 0.1% 
Associate Profsional Clinical Counselor 85.5% 14.3% 0.2% 
Licensed Clinial Social Worker 82.9% 16.7% 0.4% 
Licensed Educional Psychologist 91.6% 8.4% 0.0% 
Licensed Marrage and Family Therapist 96.9% 2.8% 0.2% 
Licensed Profesional Clinical Counselor 71.8% 27.7% 0.5% 
Psychiatric Metal Health Nurse 49.6% 47.8% 2.6% 
Psychiatric Tehnician 96.9% 1.9% 1.3% 
Psychologist 78.6% 20.8% 0.6% 
Registered Pschological Associate 
Behavioral Hth Group 

88.2% 
89.2% 

10.6% 
10.4% 

1.2% 
0.4% 
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Table D-13: New Licenses: Behavioral Health 

License Name 2
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Associate Clinical Social 
Worker 

396 341 466 440 308 265 195 363 544 731 579 542 418 

Associate Marriage and 
Family Therapist 

552 491 673 408 534 382 274 257 371 488 622 577 471 

Associate Professional 
Clinical Counselor 

182 147 164 185 159 169 136 127 123 117 150 218 191 

Licensed Clinical Social 
Worker 

26 20 17 16 16 12 10 17 21 16 11 17 10 

Licensed Educational 
Psychologist 

15 9 11 23 17 15 16 11 14 17 9 16 3 

Licensed Marriage and 
Family Therapist 

3 15 7 7 5 8 5 2 3 6 2 4 4 

Licensed Professional 
Clinical Counselor 

10 12 11 18 15 11 14 9 6 5 5 7 7 

Psychiatric Mental Health 
Nurse 

0 0 0 0 0 0 0 0 2 1 0 0 0 

Psychiatric Technician 41 25 10 14 39 14 19 7 19 27 19 18 23 

Psychologist 63 57 61 57 56 64 46 48 56 75 71 74 83 

Registered Psychological 
Associate 

77 57 27 29 47 33 29 36 43 76 122 65 94 

Behavioral Health Group 1,365 1,174 1,447 1,197 1,196 973 744 877 1,202 1,559 1,590 1,538 1,304 

Figure D-14: Distribution Index: Behavioral Health 

0.69

0.98

0.82

1.11

1.20

0.94

0.99

0.79

1.17

Northern   Sierra

Greater Bay Area

Central Coast

 A County

Orange County San Diego Area

Inland Empire

Sacramento Area

San  oaquin  alley

Distribution Index
Medium under-distribution

 ow under-distribution

No maldistribution

 ow over-distribution

The distribution index describes the magnitude of 

difference between a region’s share of the state’s 

licenses and its share of the state’s population. A 
distribution index of 1 indicates the region has an 

equal share of the state’s licenses and population 

(e.g., 10 of the state’s licenses and 10 of the 

state’s population). A distribution index below 1 
indicates a smaller share of licenses than 

population (e.g., 5 of the state’s licenses and 

10 of the state’s population), and a distribution 
index greater than 1 indicates the opposite. The 

further away the index is from 1, the greater the 

maldistribution. Note: These distribution indexes reflect the distribution of active licenses, not the 

distribution of providers as presented in Section A: Model Projections, Behavioral Health. 

While Los Angeles County region has the highest total count of active Behavioral Health licenses by 
volume, the Central Coast region has the highest distribution of active Behavioral Health licenses 
compared to the population. Similarly, while the Northern & Sierra region has the lowest total count of 
active Behavioral Health licenses by volume, the San Joaquin Valley region has the lowest distribution 
of active Behavioral Health licenses compared to the population. Specifically, the region has less than 
a third of the amount of Psychiatric Mental Health Nurses and Psychologists they should have based 
on their population size. 
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Table D-14: Distribution Index: Behavioral Health 

License Name 
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Associate Clinical Social Worker 0.87 0.85 0.97 1.32 1.01 0.83 0.89 0.85 0.95 
Associate Marriage and Family Therapist 1.09 1.08 0.89 1.24 0.70 1.07 0.79 0.92 0.62 
Associate Professional Clinical Counselor 0.98 1.01 1.18 0.90 0.55 1.17 1.03 1.33 0.76 
Licensed Clinical Social Worker 0.96 1.13 0.70 1.28 0.94 0.90 1.05 0.99 0.55 
Licensed Educational Psychologist 1.39 1.19 0.68 0.94 0.89 1.37 1.25 0.85 0.68 
Licensed Marriage and Family Therapist 1.45 1.25 0.67 1.06 0.95 1.10 0.98 0.95 0.53 
Licensed Professional Clinical Counselor 0.99 1.17 0.92 0.76 0.94 1.07 1.17 1.76 0.59 
Psychiatric Mental Health Nurse 1.46 1.63 0.68 1.02 0.48 0.72 0.66 1.30 0.26 
Psychiatric Technician 2.24 0.75 1.98 0.37 0.56 0.62 0.59 0.12 2.53 
Psychologist 1.04 1.62 0.38 1.11 0.44 0.99 0.87 1.29 0.33 
Registered Psychological Associate 0.82 1.01 0.66 1.36 0.35 1.18 0.73 1.43 0.52 
Grand Total 1.20 1.17 0.79 1.11 0.82 0.99 0.94 0.98 0.69 

Low Under-Distribution (0.95-0.75) 
Medium Under-Distribution (0.75-0.50) 
High Under-Distribution (0.50 or less) 

No Maldistribution (0.95-1.05) Low Over-Distribution (1.05-1.25) 
Medium Over-Distribution (1.25-1.50) 
High Over-Distribution (1.50 or more) 

With the exception of Psychiatric Technicians, the San Joaquin Valley Region has a smaller share of 
all Behavioral Health providers compared with its share of the state population. The distribution index 
of 0.69 indicates that its share of the state’s Behavioral Health licenses is barely over half of its share 
of the population. Data for the Inland Empire Region shows a similar, slightly less severe, 
maldistribution. 
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Section E: Medicine, All Figures 

This section focuses on licenses issued by the Naturopathic Medicine Committee (Naturopathic 
Doctor), Medical Board of California (Physician and Surgeon), Osteopathic Medical Board of California 
(Osteopathic Physician and Surgeon), and the Physician Assistant Board (Physician Assistant). 

Figure E-1: Education Location: Medicine 

Over 90% of Medicine licensees completed their 
education in the U.S., but only 50% received their 
initial qualifying degree within California, the lowest 
of any Health Workforce group. Notable license 
types within the Medicine Workforce include 
Naturopathic Doctors with only 45.6% receiving their 
initial qualifying degree in California, and Physician 
and Surgeons with over 10% receiving their initial 
qualifying degree from outside the U.S. Future work 
will aim to use this information in conjunction with 
education pipeline data to better understand 
potential workforce supply. 

50.1% 

8.7% 

41.1% 

Education Location 
U.S. - CA 
U.S. - Other 
Outside U.S. 

Table E-1: Education Location: Medicine 
License Name 
Naturopathic Doctor 

U.S. - CA 
45.6% 

U.S. - Other 
50.5% 

Outside U.S. 
3.9% 

Osteopathic Physician and Surgeon 61.1% 38.8% 0.0% 
Physician and Surgeon 47.1% 42.3% 10.6% 
Physician Assistant 
Medicine Group 

66.1% 
50.1% 

33.5% 
41.1% 

0.4% 
8.7% 

Figure E-2: Residency Location: Medicine 

1.1% 

38.1% 

60.7% 

Residency Location 
U.S. - CA 
U.S. - Other 
Outside U.S. 

Table E-2: Residency Location: Medicine 

For license types within the Medicine Workforce 
that require a residency, nearly 100% of those 
licensees completed their residency within the U.S., 
and just over 60% completed their residency 
somewhere in California. Future work will aim to 
use this information in conjunction with education 
pipeline data to better understand potential 
workforce supply. 

License Name 
Osteopathic Physician and Surgeon 

U.S. - CA 
59.7% 

U.S. - Other 
40.2% 

Outside U.S. 
0.1% 

Physician and Surgeon 
Medicine Group 

60.8% 
60.7% 

38.0% 
38.1% 

1.2% 
1.1% 
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Table E-14: New Licenses: Medicine 

License Name 2
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Naturopathic Doctor 19 7 0 2 5 1 3 5 0 2 0 2 12 

Osteopathic Physician and Surgeon 77 43 36 47 75 75 57 50 37 127 96 84 56 

Physician And Surgeon 346 224 236 595 403 461 411 340 266 724 454 301 232 

Physician Assistant 128 122 66 78 134 84 62 69 117 97 56 92 155 

Grand Total 570 396 338 722 617 621 533 464 420 950 606 479 455 

Figure E-15: Distribution Index: Medicine 

The distribution index describes the 

magnitude of difference between a 

region’s share of the state’s licenses and 

its share of the state’s population. A 
distribution index of 1 indicates the region 

has an equal share of the state’s licenses 
and population (e.g., 10 of the state’s 

licenses and 10 of the state’s 

population). A distribution index below 1 

indicates a smaller share of licenses than 

population (e.g., 5 of the state’s licenses 
and 10 of the state’s population), and a 
distribution index greater than 1 indicates 

the opposite. The further away the index is 

from 1, the greater the maldistribution. 

The Greater Bay Area region has the highest total count of active Medicine licenses by volume, as well 
as the highest distribution of active Medicine licenses compared to the population. While Northern & 
Sierra region has the lowest total count of active Medicine licenses by volume, San Joaquin Valley has 
the lowest distribution of active Medicine licenses compared to the population. Specifically, the region 
has just over 50% of the Physician and Surgeons, as well as less than 20% of the amount of 
Naturopathic Doctors they should have based on their population size. 

Table E-15: Distribution Index: Medicine 

0.55

1.17

0.61

1.03

0.87

1.11

1.19

0.68

1.34

Northern   Sierra

Greater Bay Area

Central Coast

 A County

Orange County San Diego Area

Inland Empire

Sacramento Area

San  oaquin  alley

Distribution Index
Medium under-distribution

 ow under-distribution

No maldistribution

 ow over-distribution

Medium over-distribution
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Naturopathic Doctor 1.17 1.29 0.34 0.62 0.81 1.43 1.06 2.89 0.14 
Osteopathic Physician and Surgeon 1.08 0.87 1.22 0.94 0.93 1.22 1.11 1.16 0.77 
Physician and Surgeon 0.82 1.43 0.60 1.05 0.53 1.16 1.11 1.14 0.52 
Physician Assistant 1.12 0.93 0.92 0.93 1.05 1.47 1.06 1.25 0.70 
Medicine Group 0.87 1.34 0.68 1.03 0.61 1.19 1.11 1.17 0.55 

Low Under-Distribution (0.95-0.75) 
Medium Under-Distribution (0.75-0.50) 
High Under-Distribution (0.50 or less) 

No Maldistribution (0.95-1.05) Low Over-Distribution (1.05-1.25) 
Medium Over-Distribution (1.25-1.50) 
High Over-Distribution (1.50 or more) 
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Overall, Medicine licenses are fairly well distributed across the state, though there is an extremely high 
ratio of Naturopathic Doctors in the San Diego Area. The San Joaquin Valley Region has the lowest 
distribution index across all Medicine license types; the value of 0.55 indicates that the share of the 
state’s Medicine licenses is nearly half that of the San Joaquin Valley Region’s population, though this 
is mostly being driven by a low rate of Naturopathic Doctors in the region. 

Figure E-16: Supply Projections: Medicine 

To project supply for the Medicine 
Workforce, each license type within the 
group was individually modelled with a 95% 
confidence interval. Active license counts 
for each month from September 2022 to 
November 2024 were used to predict the 
monthly supply of active licenses each 
month from December 2024 to February 
2027. The table below lists the count of 
active licenses for November of each year. 

On average, the Medicine Workforce is 
expected to grow 7.7% by 2027. Every 
license type within the group is expected to 

increase over the next three years, with the greatest growth occurring in Osteopathic Physician and 
Surgeons who have a projected growth rate of 18.7% by 2027. These metrics combined with 
Retirement estimates (see Figure E-5: Retirement Estimates: Medicine) will be crucial for calculating 
more accurate supply and demand projections for each license type in our modeling data. 

Table E-16: Supply Projections: Medicine 
License Types 2022 2023 2024 2025 2026 2027 

Naturopathic Doctor 805 816 825 842 857 861 
Osteopathic Physician and Surgeon 9,809 11,067 11,668 12,650 13,610 13,849 
Physician and Surgeon 123,838 127,745 129,699 133,298 136,779 137,864 
Physician Assistant 13,902 14,722 15,630 16,417 17,249 17,457 
Medicine Group 148,354 154,350 157,822 163,207 168,495 170,031 
Note: Cells shaded in light blue are predictions based on the Workforce Supply Model (see Figure E-16). 
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Figure F-13: New Licenses: Nursing 
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On average, there were 2,979 new active 

Nursing licenses issued per month from 

October 2023 to October 2024. Within the 

Nursing Workforce, Registered Nurses 

make up the largest portion by total volume 

with an average of 1,835 new active 

licenses issued per month, while Public 

Health Nurses had the highest average 

issue rate relative to their total volume at just 

under one percent. Future work will aim to 

use this information in conjunction with 

education pipeline data to better understand 

potential workforce supply trends. 

Table F-13: New Licenses: Nursing 

License Name 
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Public Health Nurse 182 99 123 363 514 495 454 461 426 655 559 507 506 

Registered Nurse 1,535 1,187 1,170 1,781 2,948 1,414 1,334 1,280 2,588 3,800 1,544 1,915 1,353 

ocational Nurse 765 680 542 787 735 822 717 694 730 817 725 712 806 

Grand Total 2,482 1,966 1,835 2,931 4,197 2,731 2,505 2,435 3,744 5,272 2,828 3,134 2,665 

0.91

0.98

0.96

0.96

0.92

1.17

1.00

1.14

1.00

Northern   Sierra

Greater Bay Area

Central Coast

 A County

Orange County San Diego Area

Inland Empire

Sacramento Area

San  oaquin  alley

Distribution Index
 ow under-distribution

No maldistribution

 ow over-distribution

Figure F-14: Distribution Index: Nursing 

The distribution index describes the 
magnitude of difference between a region’s 
share of the state’s licenses and its share of 
the state’s population. A distribution index of 
1 indicates the region has an equal share of 
the state’s licenses and population (e.g., 
10% of the state’s licenses and 10% of the 
state’s population). A distribution index 
below 1 indicates a smaller share of licenses 
than population (e.g., 5% of the state’s 
licenses and 10% of the state’s population), 
and a distribution index greater than 1 
indicates the opposite. The further away the 
index is from 1, the greater the 
maldistribution. 

Note: These distribution indexes reflect the distribution of active licenses, not the distribution of 
providers as presented in Section B: Model Projections, Nursing. 
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While Los Angeles County region has the highest total count of active Nursing licenses by volume, the 
Sacramento Area region has the highest distribution of active licenses compared to the population. 
Similarly, while Northern & Sierra region has the lowest total count of active Nursing licenses by volume, 
San Joaquin Valley has the lowest distribution of active licenses compared to the population. As a 
group, the Nursing Workforce is the most well distributed of all Health Workforce groups. 

Table F-14: Distribution Index: Nursing 
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Public Health Nse 0.98 1.15 1.01 0.99 1.03 1.06 1.15 0.82 0.78 
Registered Nure 0.97 1.05 1.06 0.90 0.96 1.04 1.27 1.06 0.87 
Vocational Nure 0.71 0.73 1.51 1.19 0.95 0.83 0.82 0.74 1.12 
Nursing Grou 0.92 1.00 1.14 0.96 0.96 1.00 1.17 0.98 0.91 

Low Under-Distribution (0.95-0.75) No Mdistribution (0.95 
Medium Unde -Distribution (0.75-0.50) 
High Under-Distribution (0.50 or less) 

-1.05) Low Over-Distribution (1.05-1.25) 
Medium Over-Distribution (1.25-1.50) 
High Over-Distribution (1.50 or more) 
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Table G-13: New Licenses: Advanced Practice Nursing 

License Name 
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Clinical Nurse Specialist 8 16 4 7 13 7 2 5 7 15 5 4 4 

Licensed Midwife 0 0 4 1 4 2 0 0 0 3 1 2 2 

Nurse Anesthetist 15 3 3 21 23 11 7 18 13 13 6 37 10 

Nurse Midwife 7 7 4 8 4 3 5 2 8 8 5 7 4 

Nurse Practitioner 291 190 217 282 255 217 206 227 414 384 373 289 226 

Advanced Practice Group 321 216 232 319 299 240 220 252 442 423 390 339 246 
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1.20

0.82

0.99

0.83

0.98
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Distribution Index
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Figure G-14: Distribution Index: Advanced Practice Nursing 

The distribution index describes the magnitude of 

difference between a region’s share of the state’s 
licenses and its share of the state’s population. A 
distribution index of 1 indicates the region has an equal 

share of the state’s licenses and population (e.g., 10 

of the state’s licenses and 10 of the state’s 
population). A distribution index below 1 indicates a 

smaller share of licenses than population (e.g., 5 of 

the state’s licenses and 10 of the state’s population), 
and a distribution index greater than 1 indicates the 

opposite. The further away the index is from 1, the 

greater the maldistribution. Note: These distribution indexes reflect the distribution of active licenses, 

not the distribution of providers as presented in Section B: Model Projections, Nursing. 

While Los Angeles County region has the highest total count of active Advanced Practice Nursing 
licenses by volume, San Diego area region has the highest distribution of active licenses compared to 
the population. Similarly, while Northern & Sierra region has the lowest total count of active licenses by 
volume, San Joaquin Valley has the lowest distribution of active Advanced Practice Nursing licenses 
compared to the population. Specifically, the region has half the amount of Clinical Nurse Specialists 
and Nurse Midwives, as well as less than a third the amount of Licensed Midwives they should have 
based on their population size. 

Table G-14: Distribution Index: Advanced Practice Nursing 
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Clinical Nurse Specialist 0.71 1.76 0.60 0.79 0.21 0.83 0.91 1.81 0.50 
Licensed Midwife 2.42 1.07 0.67 0.58 3.69 0.57 1.37 1.43 0.29 
Nurse Anesthetist 0.59 1.05 1.07 0.93 0.75 1.19 1.49 1.14 0.78 
Nurse Midwife 1.32 1.68 0.53 0.64 1.45 0.96 1.06 1.38 0.48 
Nurse Practitioner 0.81 1.07 0.92 1.03 0.82 1.24 0.94 1.14 0.80 
Advanced Practice Group 0.83 1.14 0.89 0.99 0.82 1.19 0.98 1.20 0.76 

Low Under-Distribution (0.95-0.75) No Maldistribution (0.95-1.05) 
Medium Under-Distribution (0.75-0.50) 
High Under-Distribution (0.50 or less) 

Low Over-Distribution (1.05-1.25) 
Medium Over-Distribution (1.25-1.50) 
High Over-Distribution (1.50 or more) 
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Figure H-15: Distribution Index: Oral Health 
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The distribution index describes the 
magnitude of difference between a 
region’s share of the state’s licenses 
and its share of the state’s population. 
A distribution index of 1 indicates the 
region has an equal share of the state’s 
licenses and population (e.g., 10 of 
the state’s licenses and 10 of the 
state’s population). A distribution index 
below 1 indicates a smaller share of 
licenses than population (e.g., 5 of 
the state’s licenses and 10 of the 
state’s population), and a distribution 
index greater than 1 indicates the 
opposite. The further away the index is 
from 1, the greater the maldistribution. 

While the Greater Bay Area region has the highest total count of active Oral Health licenses by volume, 
Sacramento Area region has the highest distribution of active licenses compared to the population. 
Similarly, while Northern & Sierra region has the lowest total count of active Oral Health licenses by 
volume, Los Angeles County region has the lowest distribution of active Oral Health licenses compared 
to the population. Specifically, the region has less than half the amount of Dental Sedation Assistants 
and RDA in Extended Functions they should have based on their population size. Three regions do not 
have any active RDH Extended Function licenses at all. 

Table H-15: Distribution Index: Oral Health 

License Name 
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Dental Sedation Assistant 1.62 1.78 0.49 0.38 1.61 0.96 0.62 0.65 1.56 
Dentist 0.83 1.25 0.69 1.04 0.61 1.63 0.98 1.00 0.58 
Orthodontic Assistant 1.02 0.76 1.29 0.98 0.84 0.66 1.62 0.87 1.20 
RDA In Extended Functions 1.44 0.88 0.84 0.48 2.72 0.56 2.45 0.96 1.33 
RDH Alternative Practice 0.96 0.99 0.96 1.01 1.89 0.97 1.03 0.90 0.86 
RDH Extended Function 0.00 2.56 0.60 0.57 3.99 0.00 1.16 0.00 0.65 
Registered Dental Assistant 1.04 1.15 1.07 0.63 1.54 0.71 1.41 1.04 1.25 
Registered Dental Hygienist 1.32 1.09 0.94 0.67 1.41 1.20 1.44 1.12 0.88 
Grand Total 1.02 1.16 0.89 0.81 1.17 1.17 1.27 1.03 0.91 

Low Under-Distribution (0.95-0.75) 
Medium Under-Distribution (0.75-0.50) 
High Under-Distribution (0.50 or less) 

No Maldistribution (0.95-1.05) Low Over-Distribution (1.05-1.25) 
Medium Over-Distribution (1.25-1.50) 
High Over-Distribution (1.50 or more) 
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Figure H-16: Supply Projections: Oral Health 

To project supply for the Oral Health Workforce, 
each license type within the group was individually 
modelled with a 95% confidence interval. Active 
license counts for each month from September 
2022 to November 2024 were used to predict the 
monthly supply of active licenses each month from 
December 2024 to February 2027. The table below 
lists the count of active licenses for November of 
each year. 

On average, the Oral Health Workforce is expected 
to grow 1.2% by 2027. Nearly every license type 

within the group is expected to increase over the next three years, with the greatest growth occurring 
in Dental Sedation Assistants who have a projected growth rate of 32.7% by 2027. Notably, RDH 
Extended Functions are expected to decrease by 64.3% over the next three years. These metrics 
combined with Retirement estimates (see Figure H-5: Retirement Estimates: Oral Health) will be crucial 
for calculating more accurate supply and demand projections for each license type in our modeling 
data. 

Table H-16: Supply Projections: Oral Health 
License Type 2022 2023 2024 2025 2026 2027 
Dental Sedation Assistant 41 45 52 58 65 69 
Dentist 32,596 32,810 33,102 33,187 33,293 33,313 
Orthodontic Assistant 1,437 1,588 1,720 1,843 1,947 1,999 
RDA In Extended Functions 1,802 1,976 2,105 2,184 2,245 2,276 
RDH Alternative Practice 698 739 770 806 836 851 
RDH Extended Function 20 17 14 9 6 5 
Registered Dental Assistant 28,094 28,010 28,641 28,573 28,632 28,650 
Registered Dental Hygienist 16,963 16,954 17,198 17,239 17,348 17,402 
Oral Health Group 81,651 82,139 83,602 83,899 84,372 84,565 
Note: Cells shaded in light green are predictions based on the Workforce Supply Model (see Figure H-16). 
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Attachment B- BBS Healthcare Workforce Data (September 3, 2025) 

RACE/ETHNICITY GROUP 

In California 

American 
Indian, Non-

Hispanic 
Asian, Non-

Hispanic 
Black, Non-

Hispanic 

Hispanic, 
Any 
Race 

Multiracial, 
Non-Hispanic 

Other 
Race, 
Non-

Hispanic 

Pacific 
Islander, 

Non-Hispanic 

White, 
Non-

Hispanic 
Associate Clinical Social Worker 0.4% 9.2% 10.7% 51.3% 3.7% 0.8% 0.3% 23.5% 
Associate Marriage and Family Therapist 0.2% 10.3% 9.0% 36.6% 5.1% 1.0% 0.3% 37.5% 
Associate Professional Clinical Counselor 0.2% 10.5% 9.8% 34.4% 4.8% 1.2% 0.2% 38.9% 
Licensed Clinical Social Worker 0.2% 9.6% 6.9% 33.0% 3.7% 1.2% 0.2% 45.2% 
Licensed Educational Psychologist 0.3% 6.6% 4.7% 21.0% 5.2% 1.2% 0.1% 61.0% 
Licensed Marriage and Family Therapist 0.2% 7.0% 5.0% 22.5% 3.9% 1.4% 0.2% 59.8% 
Licensed Professional Clinical Counselor 0.1% 9.1% 6.3% 21.5% 4.9% 1.0% 0.1% 57.1% 
Grand Total 0.2% 8.5% 6.9% 31.0% 4.0% 1.2% 0.2% 47.9% 

Out of State 

American 
Indian, Non-

Hispanic 
Asian, Non-

Hispanic 
Black, Non-

Hispanic 

Hispanic, 
Any 
Race 

Multiracial, 
Non-Hispanic 

Other 
Race, 
Non-

Hispanic 

Pacific 
Islander, 

Non-Hispanic 

White, 
Non-

Hispanic 
Associate Clinical Social Worker 0.0% 7.9% 19.7% 24.4% 8.7% 0.8% 0.0% 38.6% 
Associate Marriage and Family Therapist 0.0% 9.9% 5.3% 20.6% 9.9% 0.8% 0.0% 53.4% 
Associate Professional Clinical Counselor 0.0% 11.4% 5.1% 15.2% 7.6% 0.0% 0.0% 60.8% 
Licensed Clinical Social Worker 0.3% 4.4% 9.5% 13.6% 4.4% 1.3% 0.1% 66.4% 
Licensed Educational Psychologist 0.0% 2.8% 0.0% 19.4% 0.0% 2.8% 0.0% 75.0% 
Licensed Marriage and Family Therapist 0.3% 4.2% 4.6% 12.3% 4.0% 1.2% 0.1% 73.3% 
Licensed Professional Clinical Counselor 0.5% 5.1% 9.3% 9.1% 3.9% 1.0% 0.0% 71.1% 
Grand Total 0.3% 4.7% 7.4% 12.9% 4.4% 1.2% 0.1% 69.0% 
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PRIMARY AREA OF PRACTICE 

In California 
Admin/ 

Supervision Aging 

Alcohol, 
Tobacco & 

Other 
Drugs 

Child 
Welfare 

Children, 
Adolescents 

& Young 
Adults Health 

Mental 
Health Other 

School 
Social 
Work 

Social 
and 

Economic 
Justice & 

Peace 

Social 
Work 
& the 
Courts 

Associate Clinical Social Worker 0.6% 3.0% 1.6% 6.0% 10.5% 8.3% 50.9% 4.1% 11.4% 0.3% 3.3% 
Associate Marriage and Family 
Therapist 0.3% 0.2% 1.9% 0.7% 13.2% 0.1% 81.3% 1.6% 0.3% 0.1% 0.4% 
Associate Professional Clinical 
Counselor 0.2% 0.2% 2.3% 0.5% 14.5% 0.2% 79.7% 1.6% 0.5% 0.1% 0.3% 
Licensed Clinical Social Worker 3.9% 2.6% 1.1% 3.3% 7.1% 9.6% 59.8% 3.8% 7.1% 0.2% 1.6% 
Licensed Educational Psychologist 4.6% 0.0% 0.0% 0.4% 58.1% 0.0% 17.7% 17.8% 1.2% 0.1% 0.1% 
Licensed Marriage and Family Therapist 2.4% 0.5% 1.2% 0.6% 9.6% 0.3% 82.0% 2.8% 0.3% 0.1% 0.3% 
Licensed Professional Clinical Counselor 2.1% 0.4% 1.5% 0.4% 10.3% 0.2% 81.9% 2.4% 0.4% 0.0% 0.4% 
Grand Total 2.3% 1.3% 1.3% 2.0% 10.1% 4.0% 70.8% 3.3% 3.6% 0.1% 1.1% 

Out of State 
Admin/ 

Supervision Aging 

Alcohol, 
Tobacco & 

Other 
Drugs 

Child 
Welfare 

Children, 
Adolescents 

& Young 
Adults Health 

Mental 
Health Other 

School 
Social 
Work 

Social 
and 

Economic 
Justice & 

Peace 

Social 
Work 
& the 
Courts 

Associate Clinical Social Worker 0.0% 0.7% 2.2% 2.2% 4.4% 8.1% 65.4% 6.6% 6.6% 0.0% 3.7% 
Associate Marriage and Family 
Therapist 0.0% 0.0% 3.0% 0.7% 5.2% 0.0% 85.2% 3.0% 3.0% 0.0% 0.0% 
Associate Professional Clinical 
Counselor 0.0% 0.0% 0.0% 0.0% 3.6% 0.0% 95.2% 1.2% 0.0% 0.0% 0.0% 
Licensed Clinical Social Worker 2.9% 1.6% 0.8% 0.9% 4.3% 6.1% 76.2% 3.4% 2.5% 0.1% 1.2% 
Licensed Educational Psychologist 5.3% 0.0% 0.0% 0.0% 55.3% 0.0% 28.9% 7.9% 2.6% 0.0% 0.0% 
Licensed Marriage and Family Therapist 1.4% 0.5% 0.8% 0.3% 5.3% 0.3% 87.1% 3.9% 0.2% 0.0% 0.1% 

Licensed Professional Clinical Counselor 0.9% 0.0% 0.7% 0.3% 3.9% 0.3% 91.5% 2.2% 0.1% 0.0% 0.0% 
Grand Total 1.9% 0.9% 0.9% 0.6% 5.0% 2.8% 82.5% 3.6% 1.3% 0.1% 0.6% 
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EMPLOYMENT STATUS 

In California 

Actively working in a 
position that requires 

my license 

Actively working in a 
different field 

Not currently working, 
not seeking work in 

this field 

Not currently working, 
seeking work in this 

field 

Retired 

Associate Clinical Social Worker 90.7% 6.3% 0.2% 2.7% 0.1% 
Associate Marriage and Family Therapist 91.9% 3.0% 0.6% 4.2% 0.2% 
Associate Professional Clinical Counselor 91.6% 4.4% 0.4% 3.6% 0.0% 
Licensed Clinical Social Worker 92.1% 3.4% 0.9% 1.2% 2.4% 
Licensed Educational Psychologist 70.1% 21.1% 1.3% 2.6% 4.9% 
Licensed Marriage and Family Therapist 94.2% 2.0% 1.1% 1.3% 1.4% 
Licensed Professional Clinical Counselor 94.6% 3.0% 0.8% 0.9% 0.6% 
Grand Total 92.6% 3.4% 0.8% 1.8% 1.4% 

Out of State 

Actively working in a 
position that requires 

my license 

Actively working in a 
different field 

Not currently working, 
not seeking work in 

this field 

Not currently working, 
seeking work in this 

field 

Retired 

Associate Clinical Social Worker 84.7% 4.6% 1.5% 9.2% 0.0% 
Associate Marriage and Family Therapist 80.8% 6.4% 0.8% 11.2% 0.8% 
Associate Professional Clinical Counselor 81.3% 6.7% 1.3% 10.7% 0.0% 
Licensed Clinical Social Worker 90.8% 2.6% 2.1% 2.0% 2.5% 
Licensed Educational Psychologist 60.7% 10.7% 0.0% 14.3% 14.3% 
Licensed Marriage and Family Therapist 90.2% 2.9% 1.9% 2.9% 2.0% 
Licensed Professional Clinical Counselor 96.6% 0.9% 1.4% 0.9% 0.2% 
Grand Total 90.7% 2.7% 1.9% 2.7% 2.0% 
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PRIMARY PRACTICE SETTING 

In California 

Clinic/Comm 
-unity Health 
Center/FQHC 

Govt. 
Institution 
- Federal 

Mental 
Health 
Clinic 

Private 
Practice 
- Group 

Private 
Practice 

- Solo 

School 
Based 

Service 

Substance 
Abuse 

Treatment 
Facility 

Academic 
Institution 

Correctional 
Facility 

Associate Clinical Social Worker 19.6% 2.0% 14.5% 5.2% 0.5% 13.0% 1.9% 2.9% 2.5% 

Associate Marriage and Family Therapist 21.3% 0.5% 15.5% 24.6% 2.8% 8.8% 3.5% 3.2% 1.3% 
Associate Professional Clinical Counselor 21.8% 0.5% 16.2% 22.8% 3.3% 10.1% 3.7% 3.4% 1.6% 
Licensed Clinical Social Worker 13.0% 3.2% 9.7% 5.6% 19.1% 7.4% 0.7% 3.1% 2.4% 
Licensed Educational Psychologist 2.1% 0.0% 0.8% 7.1% 25.9% 35.0% 0.0% 21.3% 0.0% 
Licensed Marriage and Family Therapist 10.1% 0.6% 9.1% 13.6% 40.7% 4.4% 1.1% 2.7% 0.9% 
Licensed Professional Clinical Counselor 12.9% 0.9% 10.0% 15.3% 30.5% 5.8% 2.0% 4.2% 1.2% 
Grand Total 13.6% 1.5% 10.8% 11.7% 23.9% 7.3% 1.4% 3.1% 1.6% 

In California 

Govt. 
Institution 

-
State/Local 

Home 
Health/ 
Hospice 
Setting 

Hospital -
Emergency 

Dept. 

Hospital -
Inpatient 

Hospital -
Outpatient 

Long-Term 
Care/Skilled 

Nursing 
Facility 

Managed 
Care Org. 

Other Rehab 
Facility 

Associate Clinical Social Worker 8.5% 1.8% 1.9% 8.2% 4.0% 0.3% 1.1% 10.5% 1.4% 
Associate Marriage and Family Therapist 3.1% 0.2% 0.1% 1.1% 2.4% 0.1% 0.9% 8.5% 2.1% 
Associate Professional Clinical Counselor 2.8% 0.2% 0.1% 0.8% 2.1% 0.2% 0.8% 7.6% 2.0% 
Licensed Clinical Social Worker 8.1% 1.4% 1.5% 6.7% 7.0% 0.3% 2.0% 8.2% 0.5% 
Licensed Educational Psychologist 3.7% 0.0% 0.0% 0.1% 0.0% 0.0% 0.3% 3.5% 0.0% 
Licensed Marriage and Family Therapist 3.7% 0.4% 0.3% 0.6% 2.8% 0.1% 1.4% 7.0% 0.7% 
Licensed Professional Clinical Counselor 3.5% 0.2% 0.2% 0.9% 2.6% 0.1% 1.4% 7.1% 1.0% 
Grand Total 5.5% 0.8% 0.8% 3.4% 4.1% 0.2% 1.5% 7.9% 0.9% 
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Out of State 

Clinic/Comm-
unity Health 
Center/FQHC 

Govt. 
Institution 
- Federal 

Mental 
Health 
Clinic 

Private 
Practice 
- Group 

Private 
Practice 

- Solo 

School 
Based 

Service 

Substance 
Abuse 

Treatment 
Facility 

Academic 
Institution 

Correctional 
Facility 

Associate Clinical Social Worker 6.9% 4.9% 12.7% 19.6% 2.0% 2.0% 2.0% 2.0% 1.0% 
Associate Marriage and Family Therapist 22.1% 1.1% 9.5% 40.0% 5.3% 2.1% 1.1% 2.1% 2.1% 
Associate Professional Clinical Counselor 19.0% 0.0% 13.8% 31.0% 8.6% 3.4% 3.4% 5.2% 3.4% 
Licensed Clinical Social Worker 7.5% 8.0% 7.5% 10.4% 35.4% 1.7% 0.5% 2.3% 0.3% 
Licensed Educational Psychologist 4.3% 0.0% 0.0% 8.7% 17.4% 43.5% 0.0% 17.4% 0.0% 
Licensed Marriage and Family Therapist 5.5% 1.1% 5.6% 13.0% 55.7% 1.2% 0.6% 1.5% 0.3% 
Licensed Professional Clinical Counselor 7.6% 1.2% 9.4% 17.4% 44.5% 1.1% 0.9% 3.2% 0.4% 
Grand Total 7.0% 3.9% 7.0% 13.3% 43.6% 1.6% 0.7% 2.2% 0.4% 

In California 

Govt. 
Institution -
State/Local 

Home 
Health/ 
Hospice 
Setting 

Hospital -
Emergency 

Dept. 

Hospital 
-

Inpatient 

Hospital -
Outpatient 

Long-Term 
Care/Skilled 

Nursing 
Facility 

Managed 
Care Org. 

Other Rehab 
Facility 

Associate Clinical Social Worker 2.9% 1.0% 1.0% 16.7% 2.9% 0.0% 3.9% 15.7% 2.9% 
Associate Marriage and Family Therapist 1.1% 1.1% 0.0% 3.2% 1.1% 0.0% 1.1% 5.3% 2.1% 
Associate Professional Clinical Counselor 1.7% 0.0% 1.7% 0.0% 1.7% 0.0% 3.4% 3.4% 0.0% 
Licensed Clinical Social Worker 1.4% 0.7% 1.1% 3.1% 5.3% 0.1% 2.2% 12.4% 0.3% 
Licensed Educational Psychologist 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.7% 0.0% 
Licensed Marriage and Family Therapist 1.3% 0.4% 0.2% 0.3% 0.9% 0.1% 1.4% 10.5% 0.4% 
Licensed Professional Clinical Counselor 1.2% 0.2% 0.2% 0.2% 0.2% 0.2% 2.0% 9.9% 0.4% 
Grand Total 1.3% 0.5% 0.6% 1.8% 2.6% 0.1% 1.8% 11.1% 0.4% 
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LANGUAGE 

In California* 
English 

Only Spanish 

Asian 
and 

Pacific 
Islander 

Language 

Other 
Indo-

European 
Language 

Sign 
Language 

Other 
Language 

Licensed Marriage and Family Therapist 29.9% 6.3% 1.2% 2.3% 0.1% 0.8% 
Associate Marriage and Family Therapist 6.8% 2.5% 0.5% 0.6% 0.0% 0.2% 
Licensed Clinical Social Worker 19.2% 7.7% 1.2% 0.9% 0.1% 0.4% 
Associate Clinical Social Worker 6.5% 4.7% 0.5% 0.4% 0.1% 0.2% 
Licensed Educational Psychologist 0.9% 0.2% 0.0% 0.0% 0.0% 0.0% 
Licensed Professional Clinical Counselor 2.6% 0.5% 0.1% 0.2% 0.0% 0.1% 
Associate Professional Clinical Counselor 2.3% 0.8% 0.2% 0.2% 0.0% 0.1% 
Grand Total 68.2% 22.7% 3.7% 4.5% 0.4% 1.8% 
* Note: This item allowed for multiple responses, so grand totals will not add up to 
100% 

Out of California* 
English 

Only Spanish 

Asian 
and 

Pacific 
Islander 

Language 

Other 
Indo-

European 
Language 

Sign 
Language 

Other 
Language 

Licensed Marriage and Family Therapist 36.8% 3.6% 0.9% 1.7% 0.3% 0.5% 
Associate Marriage and Family Therapist 1.4% 0.2% 0.1% 0.1% 0.0% 0.1% 
Licensed Clinical Social Worker 32.9% 4.5% 0.6% 1.3% 0.2% 0.6% 
Associate Clinical Social Worker 1.7% 0.3% 0.1% 0.2% 0.0% 0.1% 
Licensed Educational Psychologist 0.4% 0.1% 0.0% 0.0% 0.0% 0.0% 
Licensed Professional Clinical Counselor 10.1% 0.7% 0.2% 0.4% 0.1% 0.2% 
Associate Professional Clinical Counselor 0.9% 0.1% 0.0% 0.0% 0.0% 0.0% 
Grand Total 84.0% 9.5% 1.9% 3.7% 0.6% 1.5% 
* Note: This item allowed for multiple responses, so grand totals will not add up to 
100% 
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SEX 

In California Female Male Unknown 
Associate Clinical Social Worker 86.0% 14.0% 0.0% 
Associate Marriage and Family Therapist 82.0% 17.9% 0.1% 
Associate Professional Clinical Counselor 84.4% 15.6% 0.0% 
Licensed Clinical Social Worker 85.5% 14.5% 0.0% 
Licensed Educational Psychologist 83.0% 17.0% 0.0% 
Licensed Marriage and Family Therapist 82.2% 17.7% 0.0% 
Licensed Professional Clinical Counselor 83.7% 16.2% 0.1% 
Grand Total 83.7% 16.2% 0.0% 

Out of State Female Male Unknown 
Associate Clinical Social Worker 81.8% 17.4% 0.8% 
Associate Marriage and Family Therapist 87.2% 12.8% 0.0% 
Associate Professional Clinical Counselor 91.3% 8.8% 0.0% 
Licensed Clinical Social Worker 85.5% 14.4% 0.1% 
Licensed Educational Psychologist 83.3% 16.7% 0.0% 
Licensed Marriage and Family Therapist 83.0% 16.9% 0.1% 
Licensed Professional Clinical Counselor 83.1% 16.9% 0.0% 
Grand Total 84.1% 15.8% 0.1% 
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GENDER 

In California Female Male Transgender 
Do not identify as male, 
female, or transgender 

Associate Clinical Social Worker 84.9% 13.8% 0.5% 0.8% 
Associate Marriage and Family 
Therapist 80.9% 17.7% 0.6% 0.8% 
Associate Professional Clinical 
Counselor 83.0% 15.5% 0.7% 0.8% 
Licensed Clinical Social Worker 84.8% 14.4% 0.3% 0.5% 
Licensed Educational Psychologist 82.8% 17.2% 0.0% 0.0% 
Licensed Marriage and Family Therapist 81.6% 17.6% 0.3% 0.5% 
Licensed Professional Clinical Counselor 82.7% 16.1% 0.4% 0.7% 
Grand Total 83.0% 16.1% 0.4% 0.6% 

Out of State Female Male Transgender 
Do not identify as male, 
female, or transgender 

Associate Clinical Social Worker 80.8% 16.2% 1.5% 1.5% 
Associate Marriage and Family 
Therapist 87.3% 11.9% 0.8% 0.0% 
Associate Professional Clinical 
Counselor 88.6% 8.9% 1.3% 1.3% 
Licensed Clinical Social Worker 84.9% 14.2% 0.4% 0.5% 
Licensed Educational Psychologist 83.3% 16.7% 0.0% 0.0% 
Licensed Marriage and Family Therapist 81.9% 17.0% 0.5% 0.5% 
Licensed Professional Clinical Counselor 82.1% 16.2% 0.8% 1.0% 
Grand Total 83.3% 15.6% 0.5% 0.6% 
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SEXUAL ORIENTATION 

In California 
Straight or 

Heterosexual 
Gay or 
Lesbian Bisexual Other 

Associate Clinical Social Worker 86.7% 4.6% 6.1% 2.6% 
Associate Marriage and Family 
Therapist 84.8% 4.8% 7.4% 3.0% 
Associate Professional Clinical 
Counselor 85.3% 4.4% 6.9% 3.4% 
Licensed Clinical Social Worker 87.9% 6.0% 4.1% 2.0% 
Licensed Educational Psychologist 95.7% 2.4% 1.3% 0.6% 
Licensed Marriage and Family Therapist 88.5% 5.2% 4.3% 2.1% 
Licensed Professional Clinical Counselor 85.6% 5.9% 5.7% 2.9% 
Grand Total 87.6% 5.3% 4.9% 2.3% 

Out of State 
Straight or 
Heterosexual 

Gay or 
Lesbian Bisexual Other 

Associate Clinical Social Worker 85.8% 3.3% 7.5% 3.3% 
Associate Marriage and Family 
Therapist 81.9% 4.3% 6.9% 6.9% 
Associate Professional Clinical 
Counselor 79.4% 1.5% 13.2% 5.9% 
Licensed Clinical Social Worker 85.4% 6.9% 4.6% 3.1% 
Licensed Educational Psychologist 97.1% 0.0% 2.9% 0.0% 
Licensed Marriage and Family Therapist 85.7% 6.3% 5.4% 2.6% 
Licensed Professional Clinical Counselor 83.5% 7.1% 7.8% 1.6% 
Grand Total 85.3% 6.5% 5.5% 2.8% 
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DISABILITY STATUS 

In California I do not have a disability I have a disability 
Associate Clinical Social Worker 89.6% 10.4% 
Associate Marriage and Family Therapist 89.6% 10.4% 
Associate Professional Clinical Counselor 88.7% 11.3% 
Licensed Clinical Social Worker 91.9% 8.1% 
Licensed Educational Psychologist 92.0% 8.0% 
Licensed Marriage and Family Therapist 92.9% 7.1% 
Licensed Professional Clinical Counselor 91.4% 8.6% 
Grand Total 91.7% 8.3% 

Out of State I do not have a disability I have a disability 
Associate Clinical Social Worker 77.3% 22.7% 
Associate Marriage and Family Therapist 91.5% 8.5% 
Associate Professional Clinical Counselor 83.9% 16.1% 
Licensed Clinical Social Worker 89.9% 10.1% 
Licensed Educational Psychologist 96.8% 3.2% 
Licensed Marriage and Family Therapist 91.4% 8.6% 
Licensed Professional Clinical Counselor 90.3% 9.7% 
Grand Total 90.3% 9.7% 

LICENSING TOTALS 

License Type CA 
Out of 
State 

Grand 
Total 

Associate Clinical Social Worker 17457 235 17692 
Associate Marriage and Family Therapist 15956 197 16153 
Associate Professional Clinical Counselor 5710 126 5836 
Licensed Clinical Social Worker 34502 3389 37891 
Licensed Educational Psychologist 1728 55 1783 
Licensed Marriage and Family Therapist 46863 3664 50527 
Licensed Professional Clinical Counselor 4505 1081 5586 

126721 8747 135468 
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